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Presidentds Message

To the Berkeley City College Community:

As most of you know, Berkeley City College was founded in 1974 as the
fourth college of the Peralta Community College District. Much later, after
more than 30 years of offering classes in locations dispersed across the city
of Berkeley, the College openedettioors of a new, urban college campus,

in the heart of downtown Berkeley, in 2006. Enrollment currently has

grown to over 7000 students, and programs continue to be developed to
enhance the comprehensive array of educational opportunities offered to the
community. Most recently, an additional new property was purchased, representing the
continuing growth and needs that this college continues to experience in size and nature.

In development since 2014, this education master plan provides the cesterffieor B CCO0 s
dynamic planning and direction forthee xt f i ve year s. This planbs
how the College will ensure the educational success of its diverse students. It serves as the
principle instrument f aperatienél plans proaggamsahdaniti&lioes | e g e
with the college mission and vision. All in all, the integration of the plan with college practices

and activities makes certain that standards for accreditation are met and that institutional
effectiveness isystematic.

Faculty, staff, and students participated extensively in the development of this master plan. The
planning leadership group held meetings and forums, surveyed constituents, and distributed
materials and plan drafts throughout its developmeéitimately, all constituent leadership

groups within the College approved the plan, and | am proud to be a part of its final unveiling.

Additional to the master plan for BCC, the planning process identified challenges and
opportunities for future collayation and consideration by the PCCD community as a whole.

| would like to extend many thanks to the BCC college community for their contributions to
these planning efforts and to those who dedicated themselves to developing and writing the plan.
This dan will make a difference in the lives of students and to the future growth of BCC.

Frances L. White, Ph.D.
Interim President
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BERKELEY CITY COLLEGE EDUCA TION MASTER PLAN
EXECUTIVE SUMMARY

In spring 2016, Berkeley City College completed a fixgarupdate of its edwation master plan.

The 20162021Berkeley City Collegé&ducationMaster PlanBCCEMP) features current
internal and external data, clarification of
refinement of the equity agenda whichiepresented in the measurable objectives.

BCC recognizes that the equity gap is deeply influenced by higher education practices, many of
which have remained unchanged, at the core, over the pastehalfy. No significant progress

can be made in elimating the equity gap until the college takes ownership of the issue and
adopts institutional and pedagogical procedures and processes specifically designed to achieve
equitable outcomes across all student populations.

MISSION

Ber kel ey Ci tsipnioprometegseudent sutdess, to provide our diverse
community with educational opportunities, and to transform lives. The College achieves its
mission through instruction, student support and learning resources which enable its enrolled
students t@arn associate degrees and certificates, and to attain college competency, careers,
transfer, and skills for lifelong success.

EQUITY AGENDA

For Berkeley City College, the equity focus is about creating an institution where student
participation, complébn, and success cannot be predicted by student demographics. Instead,
BCC envisions achieving its mission equally and equitably across all of its student populations.

The overarching focus for Berkeley City College, @20D20, is to achieve equity and to
eliminate the education gap in student access (participation), learning, completion, and success

with exemplary program3. he annual measurabl e objectives al
are stated as indicatoiBhe indicators of excellence (penfioarce indicatorshighlight the

coll egebs commitment to advancing equity in s
These indicators alignwithtieer al t a Communi ty Coll ege Distric

GOALS AND INDICATORS

BerkeleyCity@ |1 | egeds five goals all focus on the ma
mission. Meeting each goal optimally will require demonstrating the indicators of excellence

incrementally each year across the 1rsalgnitutio
withthePer alta Community Coll ege Districtds Strat
GOAL ONE: Strengthen ResilienceSrengt hen BCC students-6 abiliti

directed, focused and engaged in the pursuit of transformativotiéelearning experiences
that result in personal and academic success.
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20162021 Indicators for Goal One:
A Participation: Increase participation by African American students in BCC programs by
20%.
A SEP: Increase the number of students who complete a Student Educationatitan w
_ their second semester at BCC by 25%.
A Persistence: Increase the persistence of African American students by 5%.

GOAL TWO: Raise College Competencéraise student skills and competencies, exygand
their learning experiences, so that they can sudabgsomplete their college program.

20162021 Indicators for Goal Two:

A Fall Course Success: Increase the fall course success for undexgrapican
American students t54%.

A ESL Momentum: Increase the ESL momentum rate for Hispanic studer$%6.3

A Remedial English Momentum: Increase the remedial English momentum rate for African
American Students to 37.2%.

A Remedial Math Momentum: Increase the remedial math momentum for African
American students to 41%.

GOAL THREE: Enhance CareerTechnical Education Certificates and DegreesEnhance
B C C & and 2year career and technical education programs so that pineyide current and
tranderable skills and competencigsearn a living wage in our area, amo maintain
competengfor advancement in n scareer.

20162021Indicators for Goal Three:

A CTE Participation: Increase the caréechnical education participatioate for Hispanic
students by Q0%.

A CTE Completion: Increase carelechnical education completion rates for students 25
and olde to 45%.

A CTE Certificates: Increase the number of African American students who earn career
technical education certificates by 25%.

GOAL FOUR: Increase Transfer and Transfer DegreesEnsur e t hat all of
of study and transfer pathways faegtees prepare students, in a timely manner, for multiple
transfer options.

20162021Indicators for Goal Four:

A Completion, Overall: Increase the overall completion rate for African American students
to 46%.

A Transfers: Increase the number of sfars for Hispanic students by@%.

A Degrees: Increase the number of African Anmaaristudents earning degrees B9%.
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GOAL FIVE: Ensure Institutional Sustainability.]| ncr ease BCCO6s i mpact in
through innovation, internal and external collaboratiand partnerships, and sufficient
resources, both sheterm and long term.

20162021 Indicators for Goal Five:

A FTES: Raise the number of full time equivalent students by 12% through increased
retention.

A Clean Audit: Achieve an audited financial staent that has no negative findings for
BCC.

A Working BAM: Achieve full implementation of a budget allocation model that sustains
BCC college operations.

BCCEMP APPLICABILITY

The Berkelg City College Master Plan, 2002 1Five-Year Update, is intended provide a

crosswalk for BCC planning processes, special funding streams, grant initiatives, and allocation

of resources. The measurable objectives articulated as indicators of excellence are intended to

inform all areas of practice and providleameanstd e monstrate BCCOS progr ¢
the equity agenda. THRCCEMPO s s i n gdudlimimating tbecedusation gépin all of its

activities is intended to provide a unifying vision across all areas of the college, and to provide a
waytoensurethetol egedés energies are directed toward

LINKAGE TO THE PERALTA CCD STRATEGIC DIRECTIONS

PCCD Strategic BCCEMP BCCEMP BCCEMP BCCEMP BCCEMP
Direction Goal 1 Goal 2 Goal 3 Goal 4 Goal 5

A. Advance X X X X X
Student Access
Equity and
Succes

B. Engage and X
Leverage
Partners

C. Build Programs X X X X
of Distinction

D. Strengthen X X X X X
Accountability,
Innovation and
Collaboration

E. Develop and
Manage
Resources to
Advance Our
Mission
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I. PURPOSE AND PROCESS OF THE BERKELEY CITY COLLEGE MASTER
PLAN

a. Introduction

Berkeley City College (BCC) was founded in April 1974 as the fourth college of the Peralta
Community College District (PCCD). Over the past four decades, BCC has grown from a small
college that provided predominatdifiglong learning opportunities to a comprehensive

community college offering a span of programs from basic skills to career technical and transfer,
and offeringterminalcertificates and degrees, as well as transfer degrees.

After more than 30 years offering classes in locations dispersed all over the city, Berkeley
City College in 2006 opened the doors of a new, 165,000 square foot urban college campus in
the heart of downtown Berkeley, serving the communities of Albany, Emeryville, and Berkeley.
A recent comprehensive study of the educational needs of these communities concluded that
BCCwill need to double its square footage by the mid 202@'svas anticipated, the college

has outgrown its current singtriilding campus, and recently purchasedaperty at 2118

Milvia Street in Berkeley to help address fagiliteeds.

Berkeley City College serves over 7000 students, 33% of which are new, festdilege
students. The student bodyery diverse, and theide range of educational arife

experiences bring unique flavoto BCC classrooms. Nonresidennhcluding international
students make up 10% of the student body. Approximately 17% of BCC students are also
enrolled at a 4/ear university, and another 20% are also taking classes aeanollege in the
Peralta Community College District.

b. Purpose and Intended Use BBCCEMP
The purpose of the Berkeley City College Education Master Plan is to provide the college and its

community with direction and emphador the next five yearsThe master plan is a core
component of integrated planning for the college, and acts as the principle plan for aligning the

coll egebs annual and operational pl ans, progr
and goals. The EMP enables ailde and dynamic process whigrgvhich the college assesses
areas for continuous i mprovement and growth i

TheBCCEMPprovidesa lensfor identifying and implementing quality practices each year, as

well as for ensuring susteed and effective practice so as tmtinue serving students in 2021

and beyond. Implementation tle BCCEMPw i | | rely on the coll egeds
will continue to bring together the kegeto work as a community of practice across gikees

and functions to elevate the college as a whole. Within the framework of institutional goals and
indicators, linked to district strategic initiatives, BE CEMPprovides aoadmaghat will

enable the college community tontmueto evolve in exellence as a collective over the néxt

years.
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c. TheBCCEMP Planning Process

PARTICIPATORY PLANNING PROCESS

DATE ACTIVITY DESCRIPTION

August 11 & | BCCEMP Kickoff A Environmental Scan, Emerging Trends and t

12,2014 Completion by Design Framewovkere
presented to students, staff, faculty,
administrators and community partners.

October 3, DRAFT 2014-2024 A Students, staff, faculfyand administrators

2014 BCCEMP Goals & gathered to hear the presentation of the draft

Programs of Study

vision and goa for the EMP and comments
were gathered. In addition an activity to revie
external needs and current programs was
conducted to determine areas of growth for n
programs.

November 14,
2014

Update of BCCEMP
Goals and Faculty
Advising

A Students, staffaculty, and administrators cam
together to review the"2draft of theBCCEMP
goals.

w The focus of the activity for the day was
implementation of faculty advising and how it
connected to thBCCEMP.

January 15, Flex Day Presentation| w A presentation of the final draft of the goals &

2015 of 20142024EMP indicators were presented to the college alon
Goals and Indicators with the interconnected plans that were
and interconnected developed in Fall 2014.
plans

February Vetting and approvals | w The final goals and indicators were presente

March 2015 from governance the different governance committees for
committees,campus recommendation to roundtable. The draft wag
presentation then shared with the entire campus.

April 2015 Final Approval of w Through shared governance committees
20142024 EMP goals discussion and approval to Roundtable and t
and indicators from President
shared governance
committees

August 2015 | Finalization of college | A Retreat
activities and goals w Shared govermce committees discussion an
for 20152018 cycle approval to Roundtable and then President

JanuaryMarch | Creation of a w The framework for the-yearBCCEMP (2015

2016 framework for the 5- 2020) update was presented to the Roundtak

year BCCEMP
update

and shared with the ereg campus. Revision of
the mission statement was completedtier
Board of Trustees agenda.
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April 2016 Review of updated w Through shared governance committees
data scans and final discus#on and approval to Roundtable and th
approval of 2015 President

2020BCCEMP goals
and indicators from

Roundtable

May 2016 Finalization of college | w Shared governance committees discussion &
activities and goals approval to Roundtable and then President
for 2016-2017

d. Contextual Statements for Planning

The Berkéey City College Mission, Vision, Values, and Institutional Learning Outcomes
provide the context within which the BCC goals and indicators are to be understood. The Peralta
CCD Mission provides a distrietide context for BCC's planning and operations.

Mission

Berkeley City Coll egeds mission is to promote
community with educational opportunities, and to transform lives. The College achieves its

mission through instruction, student support and learning resourcels &rfable its students to

earn associate degrees and certificates, and to attain college competency, careers, transfer and
skills for lifelong success.

Vision

Berkeley City Collegavill be a leader irequitableacademic excellence, collaboration,
innovaion and transformation, aspremier, diverse, studec¢ntered learning community.

Values

Berkeley City College embraces values which allow all members of our college community to
grow and thrive. Oucommitments are to

AAcademic Excellence and Semt Learning
We v al ue ointetlectsat capacitynandspétential, as well as thaited educational
and experiential backgroundsarning stylesandeducational objectives.

AMulticulturalism and Diversity.
We value diversity, which fosters aygciation of others, depth of understanding, insight,
empathy, innovation and creativity, characteristics our institution seeks in its students,
faculty and staff.

AEngagedCitizenship in a Complex Changing Global Society.
We value the fact that studsrive and work in aimtercultural andncreasingly complex
society and world.
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A Il'nnovation and Flexibility.
We value a climate of inquiry and innovation, because it encourages our students to
guestion the typical and expand their thinking in a flexibanner that allows them to
understand | i febds dynamic potenti al

A Respectful an€ollegial Workplace.
We value the high quality that characterizes everything warntbthe ability to achieve
academic excellence in a collegial workplace. We valaathievement ahtercultural
proficiency across all employee groupdiving wage for every full time employee, and an
environment which supports continuous professional development.

[Mission adopted by Berkeley City College, as revised, March 20Bfoivand Values adoptdyy Berkeley City
College as revised, April 2016.]

Institutional Learning Outcomes

Berkeley City Collegebs Institutional Learnin
competacies, the skills and knowledgfeat students will belde to demonstrate as a result of

completing any instructional program at BCC and through patrticipation in BCC student

activities. Students completing an Associate Degree at BCC will be able to demonstrate these
competencies at a level appropriate todbgree, along with prograspecific programmatic

outcomes.

Communication

Students show that they communicate well when they

Acritically read, write, and communicate interpersonally, with audience awareness; and
Aanalyze communications for meaning, purpestectiveness, and logic.

Critical Thinking

Students demonstrate critical thinking skills when they

Aidentify problems or arguments and isolate facts related to arguments;
Ause evidence and sound reasoning to justify-inekrmed positions; and
Ageneratemultiple solutions to problems and predict consequences.

Computational Skills (Quantitative Reasoning)

Students demonstrate computational skills when they

A master computational concepts and apply them to concrete problems; and
A demonstrate algorithmic comiamce.

Ethics and Personal Responsibility

Students show the ability to behave ethically and assume personal responsibility when they

Aanalyze the consequences of their actions and the impact of these actions on society and the
self; and

Ademonstrate collabrative involvement in community interests.

Global Awareness & Valuing Diversity (Intercultural Competency)
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Students demonstrate global awareness and show that they value diversity when they
Aidentify and explain diverse customs, beliefs, and lifestyles; an
Aanalyze how cultural, historical, and geographical issues shape perceptions.

Information Competency

Students demonstrate information competency when they

Afind, evaluate, use, and communicate information in all its various formats;
Ause library and onlineesources and research methodology effectively; and
Ause technology effectively.

Self-Awareness & Interpersonal Skills
Students demonstrate salivareness and interpersonal skills when they
Awork effectively with others in groups.

Peralta Community College District Mission

We are a collaborative community of colleges.

Together, we provide educational leadership for the East Bay, delivering programs and services
that sustainably enhance the regionds human,
We empower our students to achieve their highest aspirations. We develop leaders who create
opportunities and transform lives. Together with our partners, we provide our diverse students
and communities with equitable access to the educational res@xpesgences, and lif®ng
opportunities to meet and exceed their goals. In part, the Peralta Community College District
provides accessible, high quality, educational programs and services to meet the following needs
of our multicultural communities:

A Articulation agreements with a broad array of highly respected
Universities;

Achievement of Associate Degrees of Arts and Science, and certificates of
achievement;

Acquisition of careetechnical skills that are compatible with industry
demand;

Promotion ® economic development and job growth;

Foundational basic skills and continuing education;

Lifelong learning, life skills, civic engagement, and cultural enrichment;
Early college programs for community high school students;

Supportive, satisfying, safand functional work environment for faculty
and staff; and

o To Do o o Do Io Do

Preparation for an environmentally sustainable future.
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[Il. INDICATORS OF EXCELLENCE: EQUITY IN ACCESS, LEARNING,
COMPLETION AND SUCCESS

The overarching focui®r Berkeley City College, 2642021, is to achieve equity and to
eliminate the education gap in studentess (participation), learning, completion, and success
with exemplary programs. This focus drives the developmeetfoirmanceandicators for
assessing the college's progrésward achieving its goals.

The equityagenda, performandedicators and BCC focus also support the following Peralta
CCD Strategic Goals:

- Advance Student Access, Equity, and Success
- Build Programs of Distinction

The Equity Agenda

For BCC, theequity focus is about creating an institution where student participation,

completion, and success cannot be predicted by student demographics. Instead, BCC envisions
achieving its mission equally and equitably across all of its student populationdeiri@malign

college efforts around a united goal of equity, all of the student indicators are expressed in equity
terms. In order to identify programs of tiliction and excellent practices in instruction, student
services, and learning resources, thesuess will rest upon indators related to equity. The

BCC community is convinced that eliminating the equity gap is the best way to ensure that every
student at BCC receives the optimal learning experience and is prepared for a successful future.

BCC reognizes that the equity gap is deeply influenced by higher education practices, many of
which have remained unchanged, at the core, over the pasehalfy. No significant progress

can be made in eliminating the equity gap until the college takes dwmefghe issue and

adopts institutional and pedagogical procedures and processes specifically designed to achieve
equitable outcomes across all student populations.

The BCC college community has identifidek equity measures atcess, learning, congtion,
and success that will ensure the college meetiwé@snstitutional goalsTheBCCEMP2016
2021performance indicators focus on access, completion, and success.

Access:

Access is about the participation of students in the programs offered tolldge. Whether the
programs are services or learning suppan are instructional programs asic skills,CTE; or
liberal artsleadng to certificatesgegreesor transferequitable access ensures that a program
will be able to fulfill its missiorto all students.

Access is also about providing students with programs that are current and that offer pathways to
career and to living wages. It is about retraining programs, about college skills programs, and
about advising that guides students thiotlgeir BCC experience and beyond.
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Learning:

Instructional programs, student services, and learning resources all identify outcomes for student
attainment of learning. These student learning outcomes are intended to provide a means to
ensure that ceftcates and degrees are based upon student learning and attainment of
competencies, knowledge and skills recognized in higher education and in industry. The
assessment of learning is an important means by which the college can determine its progress
towardeliminating the equity gajCollegewide indicators in this areslign with the institutional
learning outcomes.

Completion:

Virtually every external accountability systerfederal, state, or accreditatiomcludes course
completion within its measas. Course completion is at the root of student retention, persistence,
time to degree, and completion of programs. The equity agenda will not advance unless it is
represented within the completion indicators of the celldineBCCEMPindicators for 2016

2021in the area of completion are focusedetiminatingequity gaps

Success:

When each area of the BCC mission is met equitably across all student groups, then student
achievement will truly link to the entire student population. BCC is extremelydprbits

transfer rates to the University of California, and will strive to redaithincreaséhose rates.
These rates will be all the more significant when they apply equiégbbss the student body

and are found similarly in transfers to other ingtbns. Other success measures, including
numbers of students earning degrees and certificates, and job placement with gainful
employment, will provide further means for advancing BCC's equity agenda.

Summary of Performance Indicators, 201617 to 202021

BCCb6s perf or man caeademic gearfgom 204613 to 202621 atespexifically
intended to address the coll egeds equity agen
overall increases in student success will not necessarilynalienthe equity gap across student
populations. The indicators call for BCC to significantly increase tteess with African

American,Hispani¢ and other identified student groupger the next five years. Aevement of

B C C égsiity-basedperformancen di cat or s wi I |l al so have a meas:!
overall student success.

Indicator Equity Agenda Area | 20162021 Performance Measure

Participation Access Increase participation by African Amean
students in BCC programs 20%.

| Definition: Enrollment, participation in BCC program.

Student Completion, Success| Increase the number of students who complete
Education Plan Student Educational Plan within their second
(SEP) semester at BCC by 25%.

Definition: Completion of a student edugatal plan with courseéaking pathway,
identificati on of a-goaldcgrificate, degre€ic).t h e

Persistence | Completion | Increase the persistence of African American
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students by 5%.

| Definition: Enrollment in the first three consgtive terms.

Fall Course
Success

Completion

Increase the fall course success for underprepag
African American student® 54%.

better.

Definition: Completion of the course by underprepared students with a grade of

Indicator

Equity Agenda Area

20162021 Performance Measure

ESL Momentum

Access, Success

Increase the ESL momentum rate for Hispanic
students to 32.5%.

Definitio
level En

n: Students first enrolle
glish course.

d in an ESL credit course who completed a colle

Remedial English
Momentum

Access, Success

Increase the remedial English momentum rate 1
African American Students to 37.2%.

Definitio

a collegelevel English course.

n: Students first enrolle

d in a remedial English credit course who complg

Remedial Math
Momentum

Access Sucess

Increase the remedial math momentum for Afrig
American students to 41%.

Definitio

level math course.

n: Students first enrolle

d in a remedial math course who completed a eq

CTE
Participation

Access

Increase the careg¢echnical education
paricipationrate for Hispanic students bp0%.

| Definitio

n: Enrollment, participation in CTE program.

CTE Completion

Completion

Increase caredechnical education completion
rates for students 25 and older to 45%.

Definition: CTE completion of certifiate or degree by students who took 8 units ir
single discipline.
CTE Certificates | Success Increase the number of African American stude
who earn careeiechnical education certificates [
25%.
| Definition: Number of students earning CTE certifesat
Completion, Completion Increase the overall completion rate for African
Overall American students to 46%.
| Definition: Completion of degrees and/or transfers by all students.
Transfers Success Increase the number of trdess for Hispanic
students 1 100%.
Definition: Number of students transferring from BCC to anyeér college or
university.
Degrees Success Increase the number of African Amartstudents
earning degrees by0%.
| Definition: Number of students earning degrees.
FTES Access, Ollege Raise the number of full time equivalent studen

Sustainability

by 12% through increased retention.

Definition: Annual full time equivalent students, at the level expected for BCC to
serve its community.

BCCEMR.21, 2016
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Clean Audit College Sistainability | Achieve an audited financial statement that has

negative findings for BCC.

Definition: No negative findingselated to BCGn the externally audited annual
financial statements

Working BAM College Sistainability

Achieve full implementation of a budget@thtion
model that sustains BCC college operations.

Definition: The budget allocation model is fully operational and sustains BCC
operations.
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IV. THE FIVE BERKELEY CITY COLLEGE GOALS
AND ANNUAL PERFORMANCE INDICATORS

Berkeley City College has fivgoals which align with its mission. Each goal identifies a key area

of practice for the college. Four of the goals are couched in the present; one of the goals is about
both short term and long term sustainability. The goals represent the areas witchiB@g's

equity agenda is expressed through the indicators of excellence. The goals also demonstrate the
areas within which BCC supports the fiveraltaCommunity College Districhtrategic

Directions A.) Advance Student Access, Equity, and Sucd@3€ngage and Leverage

PartnersC.) Build Programs of DistinctionD.) Strengthen Accountability, Innovatipand
CollaborationE.) Develop and Manage Resources to Advance Our Mission.

GOAL ONE: Strengthen Resilience

Description

Strengthen Resilienc& r engt hen BCC st ud e ndrect@d, facdnsedand 1 e s
engaged in the pursuit of transformative,-lidéeag learning experiences that result in personal

and academic success.

To track achievement of the goal to strengthen resilidC€ ha focused its performance
indicators for the years 204021 on addressing the equity gap in three areas:

- Participation (access) in BCC programs

- Completion of student educational plans

- Persistence by enrolling in the first three consecutive terms

Indicators of Excellence

Indicator Performance Measure | Baseline | 2016 2017 2018 2019 2020
[To be achieved during | Measure | 2017 2018 2019 2020 2021
5-year period.] Target | Target Target Target Target

Participation | Increase participation by| 17%+ 18% 18.5% 19% 19.5% 20%
African American
studentsn BCC 1,929 2,043 2,099 2,156 2,313 2,279
programgo 20%. students | students| students | students | students | students
Net impact on overall 11,349+ | 11,453 | 11,519 11,576 11,633 11,699
college performance on (3.1%
this indicator increase)

SEP Increase the number of | 2838 2980 3122 3264 3406 3548
students who complete g (approx. students
Student Educational Pla ¥4 of
within their second students)
semester at BCC by 259

Persistence | Increase the persistence| 63.8%+ | 64.8% | 65.8% 66.8% 67.8% 68.8%
of African American 58 (108
students by 5%. students students)
Net impact on overall 68.7%+ | 68.9% | 69.3% 69.8% 70.6% 74.1%
college performance on | 630
this indicator students

+ Baseline measure comes from 2015 Student Successc8od Data, California Community Colleges Student
Success Initiativestudents who meet the measurement criteria are grouped into cohorts for tracking.
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*Net impact demonstrates the effect on overall college performance for this indicator, ifléye emhieves its
equity target in this area.

GOAL TWO: Raise College Competence

Description
Raise College Competendgaise student skills and competencies, exjpandtheir learning
experiences, so that they can successfully complete their collegamprog

To track achievement of the goal to raise college competB@€ has focused its performance
indicators for the years 204021 on addressing the equity gap in four areas:
- Fall course success, underprepared students
- ESL momentum: students first effeal in an ESL credit course who completed a colege
level English course
- Remedial English momentum: students first enrolled in a remedial English credit course
who completed a collegevel English course
- Remedial Math momentum: students first enrolled remedial Math credit course who
completed a collegkevel Math course

Indicators of Excellence

Indicator | Performance Measure | Baseline | 2016 2017 2018 2019 2020
[To be achieved during | Measure | 2017 2018 2019 2020 2021
5-year period.] Target | Target Target Target Target

Fall Increase the Fall Cours{ 34%-+ 37.8% | 41.8% 45.7% 49.7% 54%
Course Success for 163 (258
Success underprepared African | students students)
American students to
54%.
Net impact on overall | 45%+ 48% 51% 54% 58% 61%
college performance on| 225
this indicator students
ESL Increase the ESL 27.5%+ | 28.5% | 29.5% 30.5% 31.5% 32.5%
momentum | momentum rate for
Hispanic students to 40
32.5%. students
Net impact on overall | 32.1+ 32.3% | 32.5% 327% 32.9% 33.1%
college performance on| 224
this indicator students
Remedial Increase the remedial | 24.7%+ | 27.2% | 29.7% 32.2% 34.7% 37.2%
English English momentum for
momentum | African American 170
students to 37.2%. students
Net impact on overall | 37%+ 37.7% | 38.5% 39.4% 40.3% 41.4%
college performance on| 635
this indicator students
Remedial Increase the remedial | 29.8%+ | 32% 34.3% 36.5% 38.7% 41%
Math Math momentum for
momentum | African American 141
students to 41%. students
Net impact on overall | 40.8+ 41.3% | 41.9% 42.6% 43.3% 44%
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college performance on| 617

this indicator students
+ Baseline measure comes from 2015 Student Success Scorecard Data, California Community Colleges Student
Success Initiative; students who meet the measurement criteria are grouped into cohorts for tracking.

*Net impact deronstrates the effect on overall college performance for this indicator, if the college achieves its
equity target in this area.

GOAL THREE: Enhance Career-Technical Education Certificates and Degrees

Description

Enhance Careefrechnical Education Ceritfates and DegreeBin h an c e - &#€CZyéas 1
career and technical education programs so that they provide current and transferable skills and
competencies to earn a living wage in our area, and to maintain competency for advancement in
oneds career

To track achievement of the goal to enhance caemical education certificates and degrees
BCC has focused its performance indicators for the years 2046 on addressing the equity
gap in three areas:
- CTE participation (access)
- CTE completion of cefficate or degree by students who took 8 units in a single
discipline
- CTE certificates earned

Indicators of Excellence

Indicator Performance Measure | Baseline | 2016 2017 2018 2019 2020
[To be achieved during | Measure | 2017 2018 2019 2020 2021
5-year period.] Target | Target Target Target Target

CTE Increase the CTE 32 38 44 50 57 64
Participation | participation rate for students+ students
Hispanic students by (8.5% of (14.6%
100%. CTE of CTE
students) students)
Net impact on overall | 373 411 417 423 430 437
college performance on| students+
this indicator (3.2% of 3.8% of
BCC BCC
students) students)
CTE Increase CTE 31.8%+ | 34.4% | 37% 39.7% 42.3% 45%
Completion | completion rates for
students 25 and older tq 220 310
45%. students students
Net impact on oveth 39.1%+ | 40.6% | 42.3% 44.2% 46% 47.9%
college performance on| 373
this indicator students
CTE Increase the number of| 137 143 150 157 164 171
Certificates | African American students students
students who earn CTE
certificates by 25%.
Net impact on overall | 267 273 280 287 294 301
college performance on| students Students
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this indicator (up
12.7%)

+ Baseline measure comes from 2015 Student Success Scorecard Data, California Community Colleges Student
Success Initiative; students who meet the measuremestiaidire grouped into cohorts for tracking.

*Net impact demonstrates the effect on overall college performance for this indicator, if the college achieves its
equity target in this area.

GOAL FOUR: Increase Transfer and Transfer Degrees

Description
Increase Transfer and Transfer Degrées:s ur e t hat all of BCCO6s prog
pathways for degrees prepare students, in a timely manner, for multiple transfer options.

To track achievement of the goal to increase transfer and transfeeg&{C has focused its
performance indicators for the years 221 on addressing the equity gap in three areas:
- Completion, overall: completion of degrees or transfers by all students
- Transfers: Number of students transferring from BCC to aysadcollege or university
- Degrees: Number of students earning degrees

Indicators of Excellence

Indicator Performance Measure | Baseline | 2016 2017 2018 2019 2020
[To be achieved during | Measure | 2017 2018 2019 2020 2021
5-year period.] Target | Target Target Target Target
Completion, | Increase the overall 22.4%+ | 27.1% | 31.8% 36.5% 41.2% 46%
overall completion rate for

African American 58

students to 46%. students

Net impact on overall | 45.4%+ | 45.6% | 45.9% 46.2% 46.7% 47.1%
college performance on| 630

this indicator students
Transfers Increase the number of | 33 39 46 52 59 66
transfers for Hispanic | transfers
students by100%. 115
students
Net impact on overall | 285 291 298 304 311 318
college performance on| transfers
this indicator 355 (up 11%)
students
Degrees Increase the number of| 54 64 75 86 97 108
African American students students
students earning degree
by 100%.
Net impact on overall | 192 202 213 224 235 246
college performance on| students (up 28%)

this indicator
+ Baseline measure comes from 2015 Stu&erccess Scorecard Data, California Community Colleges Student
Success Initiative; students who meet the measurement criteria are grouped into cohorts for tracking.

*Net impact demonstrates the effect on overall college performance for this indfcditercollege achieves its
equity target in this area.
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GOAL FIVE: Ensure Institutional Sustainability

Description
Ensure Institutional Sustainabilit:n c r e a s e
internal and external collaboration and pa#grships, and sufficient resources, both stterin
and longterm.

BCCOs

i mpact

i n

To track achievement of the goal to ensure institutional sustainaBi has focused its

performance indicators for the years 2221 on addressing the equity gap in three areas:
- FTES: Full time equivalent students are at the level expected for BCC to serve its

community

- Clean audit: no negative findingsthe externally audited financial statements

educat

- Working BAM: The budget allocation model is fully operational and sustains the €olleg
operations

Indicators of Excellence

Indicator | Performance Baseline 20162017 20172018 | 2018 2019 2020
Measure Measure Target Target 2019 2020 2021
[To be achieved Target | Target | Target
during Syear
period.]
FTES Raise full time Begin with 3,924 4,042 4,159 4,277 4,395
equivalent studentg PCCD target
by 12%, through for 201617
increased retention
Clean The annual audited One note No audit no¢s | No audit No No No
Audit financial statementy related to notes audit audit audit
for Peralta CCD college notes notes notes
indicate no practice
negative findings
for BCC.
Working The Peralta CCD | Not fully BAM finalized | BAM BAM BAM BAM
BAM budget allocation | implemented, for full fully fully fully fully
model is fully implementation| implemented| impl. impl. impl.
operational and
sustains the collegg
operations
CONCLUSION

BCC wishes to acknowledge that its staff, faculty, and administration are committed to
eliminating the achievement and equity gap and empowering students for success. Professional
development andolicy support for effective practices will enable BCC constituents to meet the

performance measures identified for 221. In addition, raising the level of intercultural
proficiency across the campus will be an ongoing part of the work.
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V. CURRENT PROGRAMS AND PRACTICES OF DISTINCTION
IN SUPPORT OF GOALS

B C C &Verk in Support of Goal One

Strengthen Resilienc&®re n gt hen BCC st udent-dirgcted,liocusedand es t o
engaged in the pursuit of transformative,-libag learning expeences that result in personal
and academic success.

The division of Student Services at Berkeley City College provides services to students, supports
instruction, and fulfills the mission of the College. The division assists students in developing the
"whole student” or a student's intellectual capacity and achievement, emotionalpnake

physical condition, social relationships, vocational aptitudes and skills, moral values, economic
resources, and aesthetic appreciations. Through innovation, coopeaatiocollaboration,

Student Services at BCC supports-tiayglay operation of admissions and records, financial aid,
outreach and college application, placement assessment and orientation, counseling (academic,
general, personal, and career), Progransfadents with Disabilities (DSPS), EOPS/CARE and
CalWORKs, TRIO, transfer and career services, student activities and associated students,
student discipline, and selected-site student health services.

In order to increase institutional effectivenddsrkeley City College Student Services has
integrated Program Review into a complete decision making process. Through Unit Plan,
Program Review, Student Learning Outconaesl the shared governance process, Student
Services Division within Berkeley City @ege clarifies, streamlines, and prioritizes its many
action plans, action items, and initiatives and develops a comprehensive implementation plan
complete with performance measures result in resilience in students.

Associated Students of Berkeley City Gllege (ASBCC):

Student Activities and Campus Life is an integral part oRésilienceof the student body at
Berkeley City College. In addition to the services provided by Student Services, the leadership
provides an opportunity for students to becom@@wered through employment, leadership
development and recognition. Sustainable and well managed aspects of Student Services allow
for extracurricular activities outside the classroom that build resiliency among the BCC Student
Body. Below are tangiblerpgrams and reasons that contribute to student success, leadership
development, that resing in Resiliency.

The role of the ASBCC is to empower the student voice on campus through active participation
in shared governance meetings, increase club jpaticn, and assist student in reaching their
respective goals at Berkeley City College.

All ASBCC Officers are responsible for the various roles:
Information and Organizational Systems

Campus Sustainability

Community Building

Student Services focusing &wudent Transfer

Student Services focusing on Special Populations

E
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9 Student Services focusing on Primary Services
1 Student Services focusing on Academic Services
1 External Affairs

BCC Student Clubs:

The Inter Clubs Council (ICC) is an umbrella organizatraanded to coordinate and represent
the consolidated cultural, educational, honorary, philanthropic, and social interests of the
Berkeley City College student body as they relate to the duties and obligations of the ASBCC.

BCC Student Ambassador Progran:

1 Trainsstudents to be leaders in the community and to be of service to their student body.

1 Increassawareness of the services and programs offered by the college and the
community for their benefit.

1 Assisswith identification of disadvantaged studemind help them to remain in and to
focus on college.

1 Helpsothers get acclimated to the campus so that students can accomplish their
educational goals.

1 Assissother in applying for college, providing tours, selecting classes, college resource
utilization, and assisting faculty, staff, and students with outreach.

1 Helpsbridge the gap between the students, teachers, and administrators by
communicating the needs of the student body.

1 Contributesto the motivation and reinforcement necessary for the studeatsriplete
their twoyear occupational and or degree transfer program.

EOPS /CARE program: objective is to provide above and in addition to what the campus
provides its students. With the support, from
and our campus team, we are able to bring fundamental support services to our program
participants. Theesilienceof our student participants is in part, due to our ability to provide
core and support servicéhe program offers corgervices designe give students assistance
with what they willneed to be successful in class, including:

1 Book Vouchers / Book Loans used at our bookstore / extensive library which matches

our campus curriculum

1 Supply Kits and Supply Cards- provided in new studentientations and for
continuing students
Computer Access computer lab access daily with printing lab support
Counseling- oneon-one academic and career counseling and partnering with our mental
health department when needed. Faculty Advising for progeaaticipants.

il
il

BCC Learning Support Services:
These services are designed to give students extra support so they can feel confident that their
academic success is our highest priority now and into the future
1 Tutoring - Individual and group, Math, Englisimd Learning Recourse Center support
1 Homework Lab - the computer lab has access for students to work alone or in groups
1 Workshops - Financial literacy, study skills, stress management, CSU&UC
requirements, how to maintain SAP
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Campus Tours- UCB transfer pael and campus tour

Community Resource Information - maintains a current list of community resources.
Advisory Board community partners resource contacts

Work study - job opportunities on and off campus through EOPS and FWS funding
Internships - workingwit h t he City of Berkeley Barbara
community partners

1 Mentorship opportunities - Student mentorship for new and returning students in the

lab and on campus.

E

= =4

UMOJA

BCC has initiated@ UMOJA programwhich will begin implementation isummer 2016.

The overarching premise of the program will be to create a welcoming environment to African
American students that will encourage inclusiveness, instill confidence and create successful
studentsBui 't upon t he pr i nexpenehceandupdn thB @iGeples oRther st
national Umoja movement, the program will offer an orientation program, cohort approach,

assigned counselors and faculty advisors, and contextualized learning geared to create a sense of
community and affinity fostudents across their studies at BCC.

B C C ®Verk in Support of Goal Two

Raise College Competendgaise student skills and competencies, exjplandtheir learning
experiences, so that they can successfully complete their college program.

College Comptence:

Berkeley City College is central to maintaining the social and economic health of the northern
Alameda County through its certificates, degrees, and workforce and transfer preparation.

As an open access institution, BCC addresses the needs ofse¢ivpulation of learners with
vastly varying levels of academic preparatidssisting the underprepared student to attain the
pre-transfer skills needed to succeed in collégyel work is a core function of BCC.

As a participant in the Basic Skillsitiative (BSI), a statdundedinitiative aimed at effectively
addressing equity and success fortpaasfer students, BCC has made significant strides for our
students and community. Each year the college faculty, staff, and administration reviews pre
transfer level student progress and identifies coordinated actiontplaeter serve students

with pretransfer level English, ESL, and mathematics skills.

TheEnglish as a Second Languags(QL) Department has begun an evaluation of ways to
better undestand its student populations and the equity needs representatisdipkne is

unigue in that almost all dhe students are from other countri€sr those students, the
department cannot identify former foster youth, or veteran status, for examete.arb very

few or no African Americans as the term is usually intended (alththagile isa significant
number of African studentspmeof whom may identify as African American after having lived
in the US for a time). Thgrouping of students under theH i s p designatian may also not be
helpful in thatthe data d not differentiate between resident immigrant stug@nd international
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students (and this distinction itself is only a rough indicator of socioeconomic differences that
may be critical)However, thedlepartment generally agrees thatriin@e important
measuremestarehow students faren terms of succesafter they move out of the program and
into the transfetevel classes, and how many of them successfully take that step at all.

BCCOs English department developed an innovat:i
bridging pretransfer and transfdevel work. Students who are assessed at-&rgnsfer level

can enroll in the English 264 course, which includes assignmentsatita completed to

demonstrate student work across course levels. The assignments become student portfolios,

which are reviewed and assessed by English faculty panels at the end of the semester. Students
whose work demonstrates translkevel expectationare then able to apply the portfolio

assessment as credit by examination for completion of the English 1A transfer course. Students
whose work requires further development to meet tramsiéet expectations can sign up in an

English 1A course taught blge same English instructor who will continue the course trajectory

in the next semester.

In Mathematics, BCC faculty evaluated the algebra and statistics courses to determine a pathway
that facilitates persistence and success for students whose goatsmmude Siences,
TechnologyEngineering, andathematics (STEMjlegrees or employment. The result was
identification of those portions from the algebra course which are needed in the statistics course,
and then combination of those elements into eseelstatistics course pathway.

Contextualization of examples and assignments further encourages and supports student success.

The PERSIST program includes faculty development, student recruitment, intensive orientation,
specialized curriculum, team ingttion, and linkages with transfkvel courses to create an

environment in which students learn the essential skills for college success (learning skills, self
efficacy and related life skills) as well as the competencies contained witHirapséer

coursework. The work is thematic, often focusing on social justice issues which have impacted

the students within the cohort. In order to create clear pathways for students to enter college

level programs, PERSIST has been developing ways to integraté Sceiaces research

courses as well as Multimedia Art courses into the orientétimiye plus-onesemester

progr am. BCC6s program is |linked with the acc
Carnegie Foundation initiative involving-ask and reentry adults.

The college has recently recognized that students haseapisfer level skills in other areas that
are core to student success. These areas include: computer software applications for word
processing and using spreadsheets; making présastanformation competency; and
essentials of visual communication. Work is underway to bring courses in these areas into a
student success program connected with library and learning resources.

B C C &Verk in Support of Goal Three

Enhance Careefechnical EducatiofCTE) Certificates and DegreeBEn hance -&€Z o6 s 1
year career and technical education programs so that they provide current and transferable
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skills and competencies to earn a living wage in our area, and to maintain competency for
admncement in onebs career.

CareefTechnical Education:
Berkeley City College recognizes that ultimately all of its programs lead to employment or

advancement in employment for its students.
within departmats that also house transfer programs and degrees.

Instructional Department CTE Programs

American Sign Language American Sign Language
Arts and Cultural Studies Public Art (Muralist)
Business, CIS, Economics | Accounting, Office
Technology, Business,
Information Technology,
Programming, Computer
Science

English, ESOL, Educaton |TEACH ( Teache
Teaching Assistant)
Multimedia Art Animation, Digital Imaging,
Digital Video Arts, Web
Design and Production

Modern Languages Spanish Medical Interprate
Science Biotechnology

Analytical Chemistry
Social Sciences Public and Human Services

B CC 06 s -technical education has identified and taken steps to address known challenges
across the various fields:

- maintainirg faculty currency in the field: pfessional development, sabbaticals,
participation in crossnstitutional discussions.

- reviewing and revising curriculum: each CTE program curriculum is evaluated and
updated at least once every two years.

- connectngtheindustry and business community: tB€E programs have advisory
committees that include representation from local businesses and employers which meet
at least annually; districtwide CTE committees work with industry councils on needed
programmatic changes.

- creating pathways from high schdolcollege to employment: strong relations between
high school faculty and BCC program faculty are maintained to ensure that course
articulation, program continuity, and outreestident retention priorities are met.

- tracking student employment and posinpletion succes8CC has partnered with a
multi-college consortium to better track student employment after completion of CTE
certificates.

The ongoing cros€TE work still being fully developed at BCC includes ensuring that students
who complete a pragm are able to achieve gainful employment (employment in our area with a
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|l iving wage), and that each certificate and d
significant unit of skill and competency development for the student.

B C C &Verk in Support of Goal Four

Increase Transfer and Transfer Degrées:s ur e t hat all of BCCO6s prog
pathways for degrees prepare students, in a timely manner, for multiple transfer options.

BCC offers more than 30 associate degrees, dimtdul5 Associate Degrees for Transfer which
guarantee admission at a California State University for study in that major. BCC transfer
students can be found at highlggarded foutyear colleges and universities across California
and the nation.

The prgrams of study within which associate degrees are offered include:

- American Sign Language

- Anthropology

- Art (including art history and studio arts)

- Chemistry

- Biotechnology

- Business (including accounting)

- Communication Studies

- Computer Information Systems@luding web programming, programming,
applications)

- Economics

- Elementary Education

- English

- Global Studies

- History

- Liberal Arts (including arts and humanities, social and behavioral sciences)

- Mathematics

- Multimedia Arts (including digital video arts, weleslgn/production, digital imaging,
and animation)

- Philosophy

- Political Science

- Psychology

- Sociology

- Spanish

BCC is proud to maintain the distinction of annually being noted as a top transfer institution to
the University of California campuses, and hasked within the top five in transfers to
University of CaliforniaBerkeley for a number of years.

First Year Experience:One of BCCO0s key areas of focus for
Experience (FYE), a cohort model designed for all incomingestisdentering with a degree or

transfer objectiveThe First Year Experience Program curriculum is designed to engage students

by offering complementary curriculum (joint assignmeatspss coursdsat is both
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challenging and collaborative. The spiritthé curriculum is to educatandto also build
community amongst students and faculty.

The mission of FYE is to help firsime college studeabbtain an associate degree in tyears,
or for specialized cohort$ywo and %2 yearsThis innovative cohogprogram provides intensive
support and early planningvith dedicated counselors and faculty advisdmshelpdirect
students irtheir class selectioto facilitate timelytransfer to a fouyear college or university.

The implementation phasé the Frst Year Experience has just completed an evaluation, in

which changes have been made to support the intended application of FYE to all students. While
there willcontinue tdbe a few specialized cohorts designed for specific groups of students (such
as PRSIST and UMOJAWwho may need a level of academic or college remediatienother

cohorts will follow a generalized coursaking pattern that can lead to multiple choices for

students when they select their majdd FYE cohorts, whether specialized general, will

include collegdevel courses from the start.

B C C &Verk in Support of Goal Five

Ensure Institutional Sustainability:n cr ease BCCO0s i mpact in educat
internal and external collaboration and partnerships, and siefficresources, both shetrm
and long term.

BCC has had a consistent and continuous commitment to improving student learning by taking
educational effectiveness as a demonstrable priority in all planning structures and processes.
BCCOs Golastitutiéhal $ustainability, aligns witfour out of five of thePeralta

Community College District Strategic Directiods Advance Student Access, Equity and
SuccessB. Engage and Leverage Partners; D. Strengthen Accountability, Innovation, and
Collaboraton; and E. Develop and Manage Resources to Advance our Mission.

BCC6bs commitment to innovation has involved a
including administrators, classified staff members, instructional and counseling faiugnts,

and community advocates. Collectively, and for smaller projects, the colidgdeadership has
regularly used results from program review, SLO assessments, and other plans and/or program
evaluation results to continually refine and improve paogpractices, resulting in upward

trends for student achievement and learning. With adegluimented, ongoing process for
evaluating itself in all areas of operation, analyzing and publishing the results and planning and
implementing improvements, BCCtagrates its main plans into a comprehensive plan to

achieve broad educational purposes and improve institutional effectiveness. As aresult, BCC
has been able to operate at a high level of effectiveness, efficiency, and compliance with external
requiremats, including accreditation standards.

BCC has made it a priority to expand its partnerships with local and global education systems,
community organizations, and business and industry, to provide students with multiple pathways
to success. InternalBCC continuously updates and upgrades its curriculum and program
offerings in order to respond to the unique set of employers in the surrounding community.
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BCC regularly evaluates the effective use of its human, physical, technological, and financial
resourcesn achievingts broad educational purposes, including stated student learning
outcomes.The college has been ablepiudently manage its fiscal resources, affirm positive
cash flow, balance its budget and expenditiardallocate sufficient bdget to aeas other than
personnel salariemnd benefi.

The college community recognizes that ensuring institutional stability is a necessity to achieve
Goals One through Four, both sha@amhd longt er m, so t hat the Coll ege
on students through education and support servBRE€ regularlyassesssprogress toward

achieving its education goals, using longitudinal data and analyses and systematic evaluation and
planning to refine its key processes and improve student learnshgxarcise an ongoing

review and adaptation of evaluation and planning processes.
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VI. SUMMARY OF EXTERNAL AND INTERNAL DATA

External Scan

The Greater Area Population Growth. BCC will continue to face demand for cgéeeand

program access in both credit and-léarning programsBay Area Plarprojects that the
extended BCC service area (necéntral Alameda County, west Contra Costa County, and the
rest of the San Francisco Bay Area) will experience growth urdl 20 population, housing,

and jobs. Moreover, the College may need to strike a balance between servingag®lege
population (184), working age (2%4), and retirees (685+). While Contra Costa scheol

and workingage population will only grow modately, these two age groups in Alameda will

decline.

Table One: San Francisco Bay Area County Population, Housing, and Job Growth 204D

Employment Housing Units Households Population

County | 2010 2040 | 20102040 | 2010 [ 2040 |2010-2040 2010 2040 | 20102040 2040 | 20102040
Alameda| 694,45( 948,00( 253,00036% 582,50(731,00(148,00(25% 545,00( 705,00(160,00(29% 1,988,00{ 478,00(32%
Contra

Costa 344,92( 467,000 122,00035% 400,26(480,00( 80,00420%4 375,000 463,00 88,00023% 1,335,00{ 286,00027%
Marin 111,73( 129,00 18,00017% 111,21(119,00( 8,000 799 103,00 112,000 9,004 9% 285,000 33,00013%
Napa 71,650 90,000 19,00027% 54,76( 61,000 6,004119% 49,000 56,00¢ 7,00q15% 164,000 27,00020%
San

Francisc{ 568,72( 759,000 191,00(34%4 376,94(469,00( 92,00025% 346,000 447,000101,00029% 1,086,00{ 280,00(35%
San

Mateo 345,20( 445,00( 100,00029% 271,03(327,00( 56,00021% 258,000 316,00( 58,00022% 906,000 188,00026%
Santa

Clara 926,26(1,230,00{ 304,00(33% 631,92(843,00(211,00(33% 604,000 819,00(215,00(36% 2,426,000 644,00036%
Solano [ 132,35( 180,00( 48,00036% 152,70(176,00( 23,00015% 142,00 169,000 27,00019% 511,000 98,00024%
Sonona [ 192,01(¢ 257,00 65,00034% 204,57(236,00( 32,00016% 186,00( 221,000 35,00019% 598,000 115,00(24%
Regiorr |3,385,00(4,505,22(1,119,92(33%42,785,95(3,446,0(660,00(24%2,608,02(3,308,11(700,09(27% 9,299,15(2,148,41(30%

* Percentage growth figures may appear inaccurate and sum of county totals may noégmatet totals due to rounding

** 2010 values include seasonal units; Regional 2040 and growth totals include 4,000 seasonal units that were notttisitighted the regior

SourceBay Area Planthe Association of Bay Area Governments and Metropolitan Transportation Commission
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Chart One:BCCb6s | mmedi ate Service Area
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Whil e BCCbs defined service area includes Bg
areas, the students served come from Contra Costa, Alameda, and San Francisco counties, as
well as from ouof-state androm other countries. When exanmg the workforce needs in
careeftechnical education program planning, and the gainful employment outlook for

graduates of BCC, the college has to look at the greater surrounding area to make a realistic
assessment of the appropriateness of its progaaochservices.

Chart Two: BCC Service Area Age Profile
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Demographic Shift. BCC will serve more Hispanics and students from other diverse,-under
served, and und@repared backgrounds inming years.Association of Bay Area
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Governmentprojects that the Hispanic population will grow from 23% to 35% between 2010
and 2040.

Chart Three: BCC Service Area Race/Ethnicity Profile
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Alone  Alone  Indian Alone Race (Any
r Alone Races

Alone Alone Race)

M Berkeley City College Service Area 54.5% 13.8% 0.5% 19.7% 0.2% @ 4.5% 6.8% 11.2%
W Peralta CCD 41.3% 19.2% 0.7% 21.4% 05% 105% 6.4% 20.8%
Alameda County 41.5% 11.5% 0.6% 282% 09% 11.0% 6.4% 23.0%

Source: CBT Data Portfolio, June 2016, sResource Materla

Chart Four: Bay Area Population by Race/Ethnicity, 2010 and 2040
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Source: 2010 Census, Association of Bay Area Governments (2013)

Area Economy. The number of students with financial needs will continue to grow, while
employees making wages in orde meet the higher cost of living in the area will also be a
challenge. In comparison with the rest of the counties, median household incomes-in north
central Alameda and west Contra Costa are lower. Between 2010 and 2040, the population of
very low tolow-income families will grow from 40% to 43%. The change may be attributed
primarily to new households projected to move to the San Francisco Bay area in the next 30
years; only 28% of the new households are projected to generate above moderate income.
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Table Two: Poverty Rates of Individuals among Populations in the U.S., California,
Contra Costa County and Alameda County, 2004.1

Geographic Region 2000 2011 % Change 20001
us 12.4% 14.3% 1.90
California 14.2% 14.4% 0.20
Alameda County 11.0% 11.4% 0.40
North-Central Alameda 16.1% 16.9% 0.01
Southern Alameda 7.2% 8.9% 0.02
Eastern Alameda 4.0% 5.0% 0.01
Contra Costa County 7.6% 9.9% 2.30
West Contra Costa County 12.4% 13.6% 1.20
Central Contra Costa County 4.5% 6.5% 2.00
East Contra Cda County 5.8% 7.9% 2.10
Source: 2000 U.S. Census, American Community Survey for Contra Costa County, 20
and American Community Survey for Alameda County 20082.

Education Attainment and Employment Wage The positive relationship between edumati
attainment and income may be one of the most powerful recruitment tools for BCC. An
associate degree holder earns approximately $9,000 more, annually, than his/her high school
graduate counterparts. In addition, higher education is associated wathuoamployment and
better health. This data may be used as a foundation for student recruitment and staff
development.

Table Three: Bay Area Annual Personal Income by Educational Attainment, 2010
Educational Level

San
East Bay | Francisco | San Mateo | SantaClara | California

Less than High School Graduat| $20,174 $18,704 $21,087 $20,853 $18,675

High School Graduate or

Equivalent $31,102 $23,962 $29,994 $29,188 $26,921
Some College or Associate

Degree $40,467 $36,202 $40,458 $40,702 $35,524
Bachelor's Degree $61,731 $61,426 $61,615 $71,183 53,033

Graduate or Professional Degre $86,528 $82,402 $98,365 $101,279 $76,648

Source: U.S. Census Brau

Globalization. In the coming years, BCC will serve an increased number of people with global
backgrounds. The representations of foreign born in roamitral Alameda and west Contra

Costa are higher than the two county areas. Moreover, the ta®as® experienced a

moderate growth in the number of people who speak languages other than English (10% increase
in northcentral Alameda and 27% increase in west Contra Costa between 2000 and 2011).
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Table Four: Place of Birth or Citizenship Status inAlameda and Contra Costa County

North-Central
Alameda South Alameda East Alameda Alameda County

N % N % N % N %
Native Born in
U.S. 489,080 72.0%| 208,151| 59.3%| 118,682| 80.9%| 1,051,085 72.8%
Foreign born 189,893 28.0% | 142,582| 40.7%| 28,042| 19.1% 392,656| 27.2%
Total Population | 678,973| 100.0%| 350,733| 100.0%| 146,724| 100.0%| 1,477,980 100%

Central Contra Contra Costa
West Contra Costa Costa East Contra Costa County

N % N % N % N %
Native Born in
u.S. 171,161 68.5% | 404,839| 79.0%| 216,691 78.8% 792,691| 764%
Foreign born 78,861 31.5%| 107,838 21.0%| 58,427| 21.2% 245,126| 23.6%
Total Population | 250,022 100% | 512,677 100% | 275,118 100% | 1,037,817 100%
Note: NorthCentral Alameda includes Albany, Alameda, Berkeley, Emeryville, Oakland, and San Lean
South Alaneda includes data for Hayward and Fremont. East Alameda includes data for Livermore ang
Pleasanton.

Source: American Community Survey for Alameda County22080, American Community Survey for Contra
Costa County, 2011.

Table Five: Languages Spoken at Hme by County Region, 2002011

2000 2011 Change 2002011
N % % N %

Alameda County Region/Group
English Only 850,906 58.9% 863,875( 57.2% 12,969| 1.5%
Language other than English 495,760| 34.3% 646,396 42.8% | 150,636 30.4%
Total Population 1,443,41 | 100.0%| 1,510,271 100% | 66,530 4.6%
North-Central Alameda County
English Only 438,448 64.7% 426,944| 61.8% | (11,504)| -2.6%
Language other than English 238,816( 35.3% 263,741 38.2% 24,925| 10.4%
Total Population 677,264 | 100.0% 690,685 100% 13,421 2.0%
Contra Costa County
English Only 624,278 73.1% 652,835 67.2% 28,557 4.6%
Language other than English 229,484 26.9% 318,027 32.8% 88,543 | 38.6%
Total Population 853,762| 100.0% 970,862 100% | 117,100 13.7%

Source: 2000 U.S. Census, 2011 Americam@uinity Survey (ACS) for Contra Costa County and
20082012 American Community Survey for Alameda Couitgte: NorthCentral Alameda County
includes Albany, Alameda, Berkeley, Emeitlg; Oakland, and San Leandro.
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Workforce Projections and BCC Programs BCC will continue its program development and
improvement in STEM (Science, Technology, Engineering, and Math) as well as in arts and humanities.
While the East Bay and South Bay are known for high technology industries, San Francisco is a world
leader infinancial and scientific service§.he East Bay is a national hub for renewable energy and is one
of the biggest ampters of, and markets for, solar technology in CaliforniathB\lameda and Contra

Costa Counties are at the heart of the East Bay Gregit@. These higkskilled sectors generate
considerable impact to key regional economic-townid skills sectors annually. From each $1 million
spending in the scientific Research & Development (R&D) sector, retail stores get approximately 4%, real
edate firms receive 5.1%, and restaurants and bars collect 3% as net re\80Gewill update and

upgrade its programs and services supporting jobs for highly skilled as well-akiltaid business and
industry, in order to meet the demands of localginfdal employers.

Table Six: Fastest Growing @cupations in Alameda, Contra Costa and San Francisco Counties

Estimated Projected AUl First Quarter Wages

Change Average

Occupational Title Emglgi/?ent Emglgi/(rsnent 2013 Percent I\|/I_|ed|an Median
2016 Change ourly Annual
Personal Care Aides 27,310 32,804 20.1% 6.7% $10.45 $ 21,742.93
Information Security Analysts 1,372 1,613 17.6% 5.9% $49.02 $101,968.53
Home Health Aides 13,455 15,648 16.3% 5.4% $12.78 $ 26,589.33
Web Developers 3,788 4,343 14.7% 4.9% $3245 $ 67,496.00
mi?;:lnegr,smr Conditioning, & Refrigeration Mechanics & 2235 2559 14.5% 2.8% $2497 $ 51,930.67
Software Developers, Applications 15,519 17,736 14.3% 4.8% $48.10 $100,054.93
Software Developers, Systems Software 10,124 11,567 14.3% 4.8% $51.14 $106,378.13
Cooks, Restaurant 13,653 15,596 14.2% 4.7% $12.17 $ 25,306.67
Statisticians 450 514 14.2% 4.7% $46.96 $ 97683.73
Skincare Specialists 764 870 13.9% 4.6% $19.98 $ 41,558.40
Advertising Sales Agents 3,116 3,546 13.8% 4.6% $25.33| $ 52,693.33
(Figgt'):lgsg Food Preparation & Serving Workers includ 27.856 31,617 13.5% 4.5% $0.78 $ 20,349.33
Health Technologists & Technicians, All Other 1,530 1,730 13.1% 4.4% $25.72| $ 53,497.60
Market Research Analysts & Marketing Specialists 11,910 13,458 13.0% 4.3% $36.57 $ 76,072.53
Bartenders 7,087 8,006 13.0% 4.3% $10.20| $ 21,216.00
Demonstrators & Product Promoters 1,837 2,069 12.6% 4.2% $12.69 $ 26,388.27
Biochemists & Biophysicists 681 767 12.6% 4.2% $37.86 $ 78,741.87
Taxi Drivers & Chauffeurs 3,675 4,136 12.5% 4.2% $1041 $ 21,659.73
Biomedical Engineers 536 603 12.5% 4.2% $45.45| $ 94,542.93
Computer User Support Specialists 8,916 10,029 12.5% 4.2% $27.15 $ 56,472.00
Pest Control Workers 681 766 12.5% 4.2% $15.03 $ 31,269.33
Management Aalysts 14,134 15,876 12.3% 4.1% $40.29 $ 83,803.20
Healthcare Social Workers 2,011 2,257 12.2% 4.1% $32.89 $ 68,418.13
\Ij\l/rj,rt-kl_elpse Supervisors of Food Preparation & Serving 9,319 10,449 12.1% 4.0% $14.44 $ 30,035.20
Amusement & Recreation Attendants 3,690 4,129 11.9% 4.0% $10.41 $ 21,645.87
Operations Research Analysts 1,289 1,442 11.9% 4.0% $40.78 $ 84,822.40

Source: CBT Data Portfolio, June 2016, sResource Materials
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Internal Scan

BCC Employee Profile The increase of fulime faculty at BCC exceeded the distndgtle growth over

the pastfiveyea pri marily due to the partial i mpl ement a
Model, intended to equalize funding across theecglle s ) ; as a r e dgimdtd pardtimeh e Co |

faculty ratio improved from 37:63 to 44:56. However, the increase of administrator and classified staff
lagged behind distrietvide growth. As part of the effort approaching Equity, BCC has bedmviin
continue to enhance diversity among its employees to mirror both the student body and area population.

Table Seven: Berkeley City College Employee-8ear Trend
Berkeley City College District

Emp Type EEO6 Occ2 2011 2012 2013 2014 2015 Change '110 = Change '11

'15 to '15

Admin Admin 7 7 9 9 9 29% 35%
Faculty Faculty 42 34 50 51 64 52% 17%
Classified Professional 15 12 13 13 11 -27% 5%
Clerical 13 14 13 14 20 54% 5%

Technical 13 11 12 12 11 -15% 2%

Skilled 0 0 0 0 0 na 15%

Maintenance 5 6 6 6 5 0% 4%

Subtotal 46 43 44 45 47 2% 4%

Total Total 95 84 103 105 120 26% 12%

Source:CBT Data Portfolio, June 2016, sResource Materials

Table Eight: BCC Faculty Statistics

Berkeley City College

Change '11 to

Employee fpe 2011 2012 2013 2014 2015 5
Faculty 42.3 34.2 49.5 52.0 64.6 53%
PT Faculty 72.4 57.2 73.7 76.4 80.7 11%
Total 114.7 91.4 123.2 128.4 145.3 27%
Faculty 37% 37% 40% 40% 44%
PT Faculty 63% 63% 60% 60% 56%
District
Faculty 49% 49% 47% 48% 50%
PT Faculty 51% 51% 53% 52% 50%

Source: CBT Data Portfolio, June 2016, sResource Materials

Student Enrollment Trend. More students at BCC toakhigher number of units over the last five

years; headcounts enlarged by 6% Bifiéts increased by 15%. However, approximately 35% of BCC
students also take courses at one or more of its sibling colleges within the District. The EMP Survey
findings indicate that 72% of students attend classes in the morning in comparison with 80&ttyf f
responding to the survey indicating that they teach in the morning. BCC will infuse this data into its
Enroliment Management Plan in order to assist its students in meeting their education goals at BCC in a
timely and effective fashion.

BCCEMR.21, 2016 Page36

t
I

[
€



Chart Five: Fall Headcount and FTES Berkeley City College

10,000

9,000

8,000

7,000 —0\/4=—-"‘

6,000

>.000 2011 | 2012 | 2013 | 2014 | 2015
—m—FTES 1,810 | 1,573 | 1,864 | 2,011 | 2,080
—e—Headcount 6,973 | 6,378 | 7,097 | 7,204 | 7,393

Source: CBT Data Portfolio, June 2016, sResource Materials

Table Nine: BCC Students by Campus Attended
Berkeley City College

Campuses Students Attend Count
BCC_ONLY
BCC_LC
BCC_COA
BCC_MC
BCC_LC_COA
BCC_LC_MC
BCC_COA_MC
BCC_COA LC_MC
BCC_Total

Source: CBT Data Portfolio, June 2016, sResource Materials

4,787
1,158
470
329
325
158
92
75
7,394

Percent
65%
16%

6%
4%
4%
2%
1%
1%
100%

Financial Aid. Both the number of finamal aid awards and the dollar amount of awards
increased significantly over the past five years. These increases mirror local economic data
presented in the External Scan earlier. BCC will need to continue to enhance its financial aid
services in order tassist students in completing their education at BCC and beyond.

Table Ten: Number of BCC Financial Aid Recipients b

Award Type, 2001411 to 201415

Annual Annual Annual Annual
0p- 0,
neal | 2011 | 2012 | 2013 | 2014 | %%

2012 2013 2014 2015 9
TOTAL 5,414 5,416 5,805 5,971 5,838 7.8%
Boe.lrd of Governors (BOG) Enroliment Fee 5335 5289 5661 5769 5682
Waiver 6.5%
Grants 1,245 1,556 1,584 1,645 1,940 55.8%
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Loans 148 186 169 182 177 19.6%
Scholarship 48 60 62 61 25 -47.9%
Work Study 43 59 56 69 68 58.1%
Source: CCCCO DataMart
Table Eleven: Amount of Financal Aid Award by Award Type, 20010011 to 201415
Annual Annual Annual Annual Annual 5-Yr %
2010-2011 | 2011-2012 | 2012-2013 | 2013-2014 | 2014-2015
Change
TOTAL $6,866,261| $8,772,608| $9,260,379| $10,383,646| $11,673,393 70.0%
Board of Governors (BOG) Enrolment Fee | ¢, 143 573( $1.973,928| $2,622,101| $2,835,049| $2,907,844
Waiver 101.5%
Grants $4,465,210| $5,459,981 | $5,519,043| $6,246,550| $7,410,852 66.0%
Loans $802,864 | $1,135,574| $930,579| $1,035,335| $1,093,432 36.2%
Scholarship $69,224 $87,349 $96,339 $105,562 $41,137 -40.6%
Work Study $85,690| $115,776|  $92,317 $161,150|  $220,128 156.9%
Source: PCCECCCCO Datamart
Student Residence Status and Local High School Information Whi | e t he proport.i

of-state and international students grew by 67% and ré&Spectivelythe percentage ofistate students
declined by 4%. Accordg to information of BCC student from sending high schools, BCC has not only
been able to enhance its partnerships with high schools in the immediate service areas, but also attract

students from the greater East Bay areas.

Table Twelve: BCC Student Heacount by Residency Status

Berkeley City College District
Change '11 to

Residency Status 2011 2012 2013 2014 2015 Change '11 to

'15 '15
In-state 6,437 5,786 6,418 6,434 6,522 1% -5%
Out of State 239 256 354 364 388 62% 73%
International 297 336 325 406 483 63% 22%
Total 6,973 6,378 7,096 7,204 7,393 6% -3%
In-state 92% 91% 90% 89% 88% -4% 2%
Out of State 3% 4% 5% 5% 5% 67% 100%
International 4% 5% 5% 6% 7% 75% 0%

Source: CBT Data Portfolio, June 2016, sResource Materials
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High School

Berkeley High

El Cerrito High

Albany High

Oakland Technical High
Alameda High
Richmond High
SkylineHigh

San Leandro High
Castro Valley High
Pinole Valley High

De Anza High

Encinal High

Salesian High

Arroyo High

Hercules High

John F Kennedy High
Bi shop
Piedmont High
Oakland High
Berkeley Adult School

Course Success and Annual Completion

Course Success Rate is considered the foundation for student performance and has been

O6dowd

Table Thirteen: BCC Top 20 Feeder High Schools

City College

District

Berkeley Unified

West Contra Costdnified
Albany City Unified
Oakland Unified

Alameda Unified

West Contra Costa Unified
Oakland Unified

San Leandro Unified
Castro Valley Unified
West Contra Costa Unified
West Contra Costdnified
Alameda Unified

Private

San Lorenzo Unified

West Contra Costa Unified
West Conta Costa Unified
Private

Piedmont City Unified
Oakland Unified

Berkeley Unified

Fall
2011

142
57
40
29
11
18
27
22

9
31
11

7

8

6
14
14

2

6
10

9

Wh i

Fall Fall Fall
2012 2013 2014
93 136 140
38 60 58
54 53 57
14 22 32
15 15 18
14 25 27
20 31 18
38 46 36
13 17 22
24 20 25
20 13 30
12 12 16
9 16 6
8 14 10
8 16 12
10 18 18
13 14 7
5 13 14
8 10 3
9 7 6

Source: CBT DataPortfolio, June 2016, sd®esource Materials

e BCCOs

Fall
2015

142
68
56
31
29
26
25
23
22
21
14
14
14
14
13
12
12
11
11
10

Fal I

Change
11 to
'15
0%
19%
40%
%
164%
44%
-7%
5%
144%
-32%
27%
100%
75%
133%
-7%
-14%
500%
83%
10%
11%

course r
holding steady around 77% over the past five years, the success rate declined slightly from 65%
to 62%. The success eatalso varied among students from different race/ethnic background.

addressed by several primary collegewide plans and programs, e.g., Equity Plan, EOPS/CARE,

DSPS, Fo®r Youth.

On t he

ot her

hand,

BCCOs

success

can

be

certificates. Liberal ArtSocial and Behavior Sciences, and Libéuds arethetop two major
awards in degrees, and Transfer IGETC and CSUr&tha top two awards in certificates. As a

Atransfer

col

|l ege, O

BCC

transfers

t o

UCs

The transfer by race/ethnicity data clearly suggest that BCC needs to assist more African
American and Hispanic studis in transferring to the UCs.
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Table Fourteen: Course Success Rates

. BerkeleyCityCollege

Dimension

Course Success Rate
Course Retention Rate

Sucess Rates by Ethnicity
African-Am

Asian

Filipino

Latino

Multiple

Native Am

Other/Unkwn

Pacific Islander

White

Note: This breakdown uses the CCCCO
Ethnicity categories

Success Rates for Basic Skills Courses*
BS Crs

SuccesRates by CTE/NorCTE Course
CTE Course
Non-CTE Course

Success Rates for Distance Ed Courses
Distance Ed Course

2011

65%
78%

51%
75%
69%
64%
64%
56%
68%
71%
72%

61%

65%
65%

54%

2012

65%
76%

51%
75%
63%
62%
61%
60%
65%
58%
72%

49%

65%
64%

59%

2013

63%
76%

48%
73%
65%
61%
60%
62%
63%
46%
71%

50%

61%
64%

53%

2014

63%
81%

49%
72%
64%
59%
59%
50%
64%
65%
73%

52%

63%
64%

56%

2015

62%
7%

48%
73%
66%
58%
59%
46%
63%
65%
70%

44%

63%
62%

55%

Source: CBT Data Portfolio, June 2016eeResource Materials
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2015
65%
80%

54%
76%
69%
63%
60%
61%
68%
60%
72%

57%

70%
63%

58%
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Chart Six: BCC Number of Degree and Certificate Awards, Syear Trend
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Source: CBT Data Portfolio, June 2016, sResource Materials

Table Fifteen: Associate Degree by Top 20 Largest Majors
Berkeley City Cdege

Major

Liberal Arts/Social & Behavior
Liberal Arts

SOC SociologyTR

Liberal Arts/Arts & Humanities
PSYCH PsychologyTR
Business AdministratioiiR
English Languagd R

Business Administration
POSCI Political Sciencg&R
BUS Accounting

BIOL Biotechnology

ASL American Sign Language
SPAN Spanish Language

HUSV Social Servic Paraprofesn

MMART Digital Video
BUS/GENERAL BUSINESS
MMART Animation

MATH MathematicsTR

ENGL English Language/Writm
MMART Digital Imaging

201G
11
29
53

NBAONDNNNNPD,WPA,OOMOOORO

2011
12
55
46

-
P WOOWNIMNNWAMORANMNMNOONO

2012
13
69
24

=

WWEFEF WNNOOOEONOOOWW-N W R

2013
14

89

11

13

14

10

10

5

WNPFP,OOWo A~ wbSADNNOA

2014
15

75

2

24

8

18

18

11

H
AP R AN PR
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Source: CBT Data Portfolio, June 2016, sResource Materials
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5-yr
Total
317
136
48
43
35
31
26
23
23
22
21
18
18
17
16
15
15
14
13
12
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Table Sixteen: Certificates by Top 20 Largest Majors

Berkeley City College |

Major 201011 201112 201213 201314 201415 5-yr Total
Transfer Studies/IGETC 0 15 47 49 122 233
Trans Studies/CSU GE Breadth 0 16 23 37 74 150
ASL American Sign Language 10 7 7 4 8 85
ESL Advanced ESL 0 0 0 10 26 36
HUSV Social Servic Paraprofesn 7 7 9 4 2 34
BIOL Biotechnology 3 S 14 1 4 28
BUS Accounting 0 0 0 13 13 26
ESL High Intermediate ESL 0 0 0 5 18 23
MMART Foundations of Video 0 0 2 12 7 21
BUS/GENERAL BUSINESS 3 3 3 3 8 20
MMART Basic 3d lllustration 0 0 2 10 5 17
MMART Intermediate Editing 0 0 1 11 4 16
HUSV Social Servic Paraprofesn 0 0 1 8 5 14
MMART Basic Animation 0 0 0 9 & 2
MMART Foundation for Animation 0 0 1 6 5 12
SPAN Spanish Language 5 2 1 1 3 12
MMART Advanced Digital Video 0 0 1 6 3 10
DIG/IMAGING LEVEL | 0 0 6 3 1 10
MMART Basic Editing 0 0 1 4 5 10
HUSV-CommunityHealth Worker 0 1 4 3 2 10

Source:CBT Data Portfolio, June 2016, sResource Materials

Chart Seven: Number of Transfers to UCs and CSUs
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Source: CBT Data Portfolio, June 2016, sResource Materials

Six-Year Success Tracking (Scorecard)B C C 6-ywear overall completion rate for students
averaged 50% over the | ast five years. This i
than the state rafgreepgalr8é&d .st BLC&CrOtsd < 0od d mmleet i or
higher than the ratlr its overall student population. In order to raise the bar for all students,

BCC has selected the overall completion rate as one of the Goal Four indicators. However,
BCC6s CTE compl etion rate as measur easfrimy Scor
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50% to 41% and then slowlpseb ac k t o 4 2 %. The Coll egeds rat e
both the districtvide (47%) and stateide figures (50%). As a comprehensive college, BCC
offers cuttingedge CTE programs, and thus CTE completionsedected as Goal Three.

BCC has selected basic skill tracking data in Math, English, and ESL as indicators for Goal Two.
While all three rate averages are slightly higher than the distiiet averages (30% to 28%,

30% to 30%, and 27% to 17%, respeelyy, BCC will focus on the growth against its self
determined benchmarks for continuous improvement.

Table SeventeenSix-Year Tracking Completion Rates by College Preparedness

Berkeley City College

College Cohort Type 2011 2012 2013 2014 2015 5-yr
Avg
Berkeley
College Prepared 76% 68% 71% 66% 69% 70%
Unprepared for College 35% 43% 39% 38% 37% 38%
Overall 50% 53% 51% 47% 48% 50%
PCCD
College Prepared 72% 72% 76% 74% 74% 74%
Unprepared for College 42% 40% 40% 39% 39% 40%
Overall 50% 50% 50% 49% 49% 50%
Statewide
College Prepared 69% 71% 71% 70% 70% 70%
Unprepared for College 40% 41% 41% 41% 40% 41%
Overall 48% 49% 49% 48% 47% 48%

Source: CBT Data Portfolio, June 2016, sResource Mterials

Table Eighteen: SixYear Basic Skills Progress Rates

Berkeley City College |

College Cohort Type 2011 2012 2013 2014 2015 5-yr Avg
Berkeley
Remedial English  32% 32% 27% 32% 30% 30%
Remedial Math 37% 39% 34% 32% 37% 36%
Remedial ES 25% 31% 25% 25% 30% 27%
PCCD
Remedial English  30% 26% 28% 29% 28% 28%
Remedial Math 28% 29% 31% 30% 30% 30%
Remedial ESL 14% 15% 16% 19% 23% 17%
Statewide
Remedial English 42% 42% 43% 44% 43% 43%
Remedial Math 28% 28% 29% 31% 31% 29%
Remedial ESL 24% 25% 26% 27% 28% 26%

Source: CBT Data Portfolio, June 2016, sResource Materials
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Table Nineteen: SixYear CTE Completion Rate
Berkeley City College

College Cohort Type 2011 2012 2013 2014 2015 5-yr
Avg
Berkeley CTE 50% 45% 41% 41% 42% 44%
Completion
Rate
PCCD CTE 48% 47% 46% 47% 47% 47%
Completion
Rate
Statewide CTE 50% 51% 51% 50% 50% 50%
Completion
Rate
Source:CBT Data Portfolio, June 2016, sResource Materials
Table Twenty: 3 Consecutive TermPersistence Rate
Persistence
Overall 2011 2012 2013 2014 2015
Cohort Cohort | Cohort Cohort | Cohort| Cohort| Cohort| Cohort| Cohort Cohort
Size Rate Size Rate Size Rate Size Rate Size Rate
All 308 | 69.8% 354 | 67.5% 545 | 59.4% 620 | 65.3% 630 68.7%
Female 171 696% 192 | 63.5% 300 | 60.3% 306 | 63.7% 321 69.5%
Male 137 70.1% 162 | 72.2% 245 | 58.4% 283 | 66.4% 289 | 67.8%
< 20 years old 166 | 68.7% 218 | 65.1% 380 | 57.9% 463 | 65.9% 435 | 71.7%
20 to 24 years
old 57 61.4% 59 71.2% 67 | 64.2% 65| 60.0% 117 | 62.4%
25 to 39 years
old 50 76.0% 44 77.3% 60| 68.3% 56 | 58.9% 49 55.1%
40+ years old 35 80.0% 33 63.6% 38| 52.6% 36| 77.8% 29 72.4%
African
American 78 69.2% 93 62.4% 135| 39.3% 136 | 55.1% 58 63.8%
American
Indian/Alaska
Native * 50.0% * | 100.0% * | 75.0% * | 33.3% * | 100.0%
Asian 64 76.6% 40 75.0% 102 | 70.6% 87 | 52.9% 42 69.0%
Filipino * | 100.0% * 50.0% 11| 81.8% 13| 92.3% * | 100.0%
Hispanic 46 67.4% 50 64.0% 87| 62.1% 99 | 77.8% 52 71.2%
Pacific Islander * 50.0% * 50.0% * | 20.0% * 0.0% * | 100.0%
White 81 65.4% 105| 73.3% 137 | 66.4% 121 | 72.7% 60 70.0%

*Data suppressed due to low cohort size.
Source: CCCCO Scorecard
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VIl. CHALLENGES AND OPPORTUNITIES

The Berkeley City College Educational Master Plan similar to that that of the other three Peralta
Community College District colleges, has involvedny hours of work by college staff, a consultant

team providing external, objective support for data collection and analysis, and students. In addition to
the internal and external scanning processes, interviews, and focused discussions that tookrglace, m
staff and students responded to a distsiicte survey, further contributing to the development of this

EMP. Participants in the EMP process explored a broad range of topics, but not all issues identified could
be represented in this EMP, or perhdpeytdid not rise to the level of being included in a few selected,
high-priority collegewide goals and planning priorities for the next five years. Many of these ideas will
resurface and be included as action items as division and departmental plakesngiéce during
implementation of the EMP.

In addition to the EMP provided in this document, the leaders of this planning process wanted to ensure a
venue, via this chapter, to document critical challenges and opportunities that arose during the proces

that warrant further exploration and action planning. Some of these are at the college level, and some

span the Peralta District as a whole. Each of these areas are delineated and described below. The theme,
fichall enges and o pvo topics that blend tagethier, Eaclechatleage pravides an
opportunity for quality improvement, and each opportunity demonstrates a challenge. Thus, the items
delineated and described below arenét distingui sh

District -wide Challenges and Opportunities

The need for distrietvide educational master planning upon completion of the four college EMPs became
apparent during the process. A systematic, coordinated review of the findings of the four Peralta District
college EMPs, in the erext of the districivide environmental scanning that was conducted, is an
important next step to further enhance integrated planning and budgeting to serve the region as a whole.
This was particularly evidenced in the response from students, moreathahwhom take courses at

two or more of the colleges in the District. A coordinated, distvide planning effort avoids duplication

and gaps in service delivery, and utilizes limited district resources in an effective, efficient manner. Such
a systenatic review would lead to comprehensive, intentional planning of programs, services, facilities,
and technology that would support student and community needs across the District. The following topics
represent several interwoven essential elements lefjeobiability and health that need to be developed

via collaborative districtvide planning:

1 Enroliment forecasting There is a critical need for each college to forecast enrollment, but this
has to be developed from a distwdde perspective, givemat FTES is allocated to community
college districts, from the state, and then distributed to each college via a district venue. The data
portfolio work for this EMP established some basic ingredients for projecting enroliment, such as
the following:

o Popdation growth for the service area
o Participation rates by zip code
0 Age ranges of projected service are population
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o High school graduation projections
0 High school graduate enrollment trends
o Data onBerkeley City Collegestudents concurrently enrolled in hiple PCCD colleges

Using this information for each college, along with program and services planning)fdateed
decisions can be collaboratively developed about projected enroliments.

1 Collaborative academic and CTE program planninthe EMP data @rtfolio identified labor
market needs, including jobs and occupations that will have greater numbers of openings in the
future. This was used in a Agap analysiso to
College does and does not offer aifieete or degree. While the PCCD colleges have developed
and used such information, a concerted, comprehensive and renewedwlidtrilttok at
programs planned for the future and past performance of existing programs is timely to assist in
preparatiof or facilities master planning and ensure
economy needs are being addressed by the College for the very dynamic projected future.

9 District-wide scheduling of courses, programs, and their respective delivery riBdesise
data analysis revealed that a large percentage of PCCD students attend concurrently two or more
colleges in the Peralta Districtand perhaps other colleges in the area as-wetlllaborative
scheduling of courses and programs is important torerikat students can access, progress, and
achieve educational goals with ease in a smooth and timely manner. Results of the student survey
conducted for the EMP showed that students attend multiple colleges for a variety of reasons.
There are practicésn pl ace t o provide Ahomeodo coll ege ser
discussion may prove helpful to college efficiency, and student access and progress along
educational pathways.

9 Fiscal and facilities planning Enrollment management and pragralanning have to be
evaluated and addressed within the context of stable financial pl@naimaiher districivide
topic and also an accreditation concern. While the College continues to refine its Integrated
Planning and Budgeting Model, and participatéhe district Budget Allocation Model (BAM),
long-term goals and frameworks relative to FTES distribution and planned growth will be
required for realistic college program and enrollment planning, as well as facilities master
planning.

9 Technology planingi Technology planning on a distratide basis will be an important second
step to support the program and delivery modes determined in educational master planning on a
districtwide level as described above. This will be an integral component fafciliges
planning as well.

1 Coordinated and systematic research suppd@imilarly, research must be undertaken both on a
local college level as well as distrside to serve the Peralta District region as a whole. In order
to adequately plan for asgeof- the-art college in a dynamic 21st Century environment, one of
the most advanced communities in the World in multiple ways, research support and coordination
is critical. Throughout PCCD, institutional research struggles to keep up with the ndeds an
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requirements of a sophisticated, changing, and rest#ated organization. Further,
coordination between and among the Peralta colleges and the District office is uneven even
though intentions are sincere. At least one or more colleges have ndtssaffitical that
resources and efforts for research sugpdot longterm institutional planning as well as for
assessing and promoting student learning suédes®nhanced and assured.

1 Refinement and possible revision of the Budget Allocation MBééll)i The current BAM
needs restructuring in order to encourage collaboration among the four colleges of the District to
best serve its student population. Systematic coordination of programs, scheduling, and the
allocation of resources based on ldgegm planning priorities rather than ydaryear FTES is
necessary for the efficient and effective use of college resources.

Resource
Allocation

Berkeley City College Challenges and Opportunities

The newly publishe€alifornia Community Colleges LoAgange Master PlafMarch 2016) states in its

Pl an Objectives that Alt is apparent that the sta
presents bt challenges and opportunities in delivering an affordable education to the adult population of
California.o It further says: Aé.community coll e

future demography, but a bhceess anmdyetentibneoEhistdrieadlyy r e t o i mp
underrepresented students and to play a more significant role in strengthening the economic development
of California.o

BCC is committed to meeting the challenges of our¥igar Education Master Plan. Implementing
BCCEMP over the next five years, the College will proactively accommodate projected enrollment shifts
while managing limited resources.

1. Unmet Student Needs and Untapped Student Populations.

Challenges. BCC is a highboughtafter college locally, néonally, and internationally. Being one of the
few community colleges to experience enroliment growth even during a thriving economic period, BCC has been
facing challenges in keeping up with current student demands for classes, with high cost okdextirogp anther
top issue facing our studentsThe untapped populations include, but are not limited to, local weddoy and
senior populations, inmates, high school dropouts, foster youth, undocumented students, an increasing number of
first-generaibn college students and their parents, and new immigrants.
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Opportunities. To address the number one unmet student need: high textbook cost, BCC has been
using several tactics to assigidentsin addressing the issugl) book rental, (2)-8ook, (3)California
Open Source Textbook Project; and (4) textbook reserves in the BCC library. To serve the untapped
student populations, BCC has begun to expand contract education, ofieddrcourses, and initiate
partnerships with local agencies. BCCodlstends to reach out and recruit potential high schooldrop
outs via a concurrent enrollment program and academic and career pathways frortosobitege to
decrease the number of high school doops. The increased apportionment base funding fnenstate
will enable BCC to educate mooé its traditionalstudens with enhanced delivery of services, while the
stateds Adult Education Block Grant may assist BC
population. In addition, through curricultemd cecurriculum faculty advising, learning communities,
and other cohort programs, BCC will serve these s

2. Demand for Technology and Online Education.

Challenges. The Internet has become a vital tool for learning aagba part of daily living. To
meet varied student learning patterns, BCC offers 100% online education courses and hybrid courses, and
delivers almost all, if not all, of its traditional-gtass courses in a smart classroom environment. BCC
recognizes tht the success rate of online courses is lower than the rate -06{fzee instruction, is
cognizant of the challenge of keeping instructional technologypdate, and works to ensure the quality
of teaching and learning in all venues.

Opportunities BCC participates in a distrigtide distance education committee to improve
course success. The College has been offering an upgraded online faculty orientation and professional
training, planning to use the ctime state Online Education Initiativarfd to support the development of
courses in the Online Course Exchange. It will use the upcomintjnastate technology budget to
update and upgrade its instructional technology. In addition, BCC is exploring the possibility of utilizing
a new Stat@rogram supporting digital content omeaders in state correctional facilities in order to
eliminate a potential barrier of success for its prospective incarcerated student population. To sustain its
guality education and services programs, BCCiscamtme d t o pairing fAhigh touch

3. Career Technical Education (CTE) and Economic Development.

Challenges. To further enhance the state and national economiesgI&EE grants and funding
resources have been made available to commooiligges. BCC has several cutting edge hegth CTE
programs, including Biotechnology, Multimedia Art, Computer Information Technology, and many
others. HoweveICTE administratre transitions over the past ydaave made it difficult to maintain
continwus participation in new CTE workforce funding program development.

Opportunities. BCC offers its strongest suppo
Taskforce recommendations, and is beginning to develop and sequence Career Developrgent Colle
Preparation (CDCP) courses that will lead to certificates, and has just hired two instruction Deans to
oversee CTE as well as academic disciplines. It will continue to utilize existing and upcoming CTE
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related funding sources to keep CTE programsotgate in order to meet employer demand, especially
for new and emerging labor force areas in green industries

4, Statewide New Initiatives and MandatesNew Cal i fornia i nitiatives and
functions and operations include, but arelimoited to, the following:

SB 361 Community College Funding System requires that starting@Q@$ch credit FTES be
allocated $4,367 or more and noredit $2,626 or more adjusted for the change inabbting provided
in the annual Budget ActBegnning in 201516, SB 860 equalizes CDCP nroredit FTES at the same
level as credit courses.

SB 1143 Student Success Initiative. Implemented through Student Success Support Programs (SSSP), SB
1143 mandates the colleges to enhance entry services thplaiggment assessment, college orientation,
counseling and Student Education Plan (SEP), and fallpwf atrisk students.

SB 1440 Student Transfer Achievement Reform Act and AB 2302 requires community colleges to grant
ADTs enabling students to trapsto CSUs and increase the transfer abilities to UCs.

SB 850 Baccalaureate Degree Pilot Program authorizes a selected number of community colleges to offer
a baccalaureate degree in high demand CTE areas.

Student Equity. Title 5 regulations specifyatcolleges must review and address the following
populations when looking at disproportionate impact: American Indians or Alaskan natives, Asians or
Pacific Islanders, Blacks, Hispanics, Whites, men, women, and persons with disabilities (§54220(d)).
The State Budget Trailer Bill, SB 860 (2014) added requirements to address foster youth, veterans,
and low income studésn

Challenges. BCC hd=en facinghallenges when some of these mandates were first introduced,
e.g., Equity and SSSP. The challenges include, but are not limited to personnel recruitment and hiring,
compliance, and data reporting.

Opportunities.The College has broadly planned and communicated about the development and
implementation of these plans over the last three yeardyashegun to implement its primary plans
under the BCCEMP umbrella through an integrated approach. To meet othtivésittead mandates,
BCC is developing nonredit programs, and developed a plan to offer a CTE Baccalaureate program on
campus (but did not receive the funding last year). Known as a transfer college, BCC is devoted to the
development and implementatiohADTs. The growing number of ADTs developed by faculty at BCC,
and the soaring number of students receiving ADTs over the recent years collectively has become a top
success story of the College.

5. Integrated Planning, Implementation, and Evaluation. To be efficient, effective, and cost
effective, BCC has committed to developing and implementing its primary plans in an integrated
fashion, and will continue to evaluate the planning processes and outcomes.
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Challenges. The College has been searching piagnmodels nationwide for integration
planning and implementation ideas, but with marginal success in this search.

Opportunities. BCC has been designing and piloting drmirse model through participatory
processes and enhanced communication. BCCENH2 main vehicle for this effort. As one of the
primary shared governance committees, BCCbs Educa
has been designated as the focal point of operatd.i
supporting plans, and evaluating the outcomes.
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VIl . IMPLEMENTATION AND EVALUATION OF THE BCCEMP
a. Implementation of the BCCEMP

Berkeley City College commits to providing the very best education to its local and global
community members. In light of this contment, the college cannot be satisfied with the status
quo, but must strategically plan for increasing student success, enhancing leadership, and
improving effectiveness and efficiency. The Berkeley City College Master Plan

(BCCEMP ) is designed with spédiz goals and timelines for achieving related performance
indicators. These will necessarily lead to programmatic changes, which will lead the college
toward fully achieving its mission. THRERCCEMPgives the college a blueprint for progress, and
the respading actions taken will provide students with the means to enrich their lives through
learning and make their educational aspirations a reality. The college is fully pledged to
implementingBCCEMP, and to informing all of its other primary plans with tiaals and
performance measures set forth there.

The working document entitlddtegrated Planning, Resources Allocation, &haluation

describes the institution's integrated planning cycle, processes, timelines, programs, and plans at
the college or program levels that are part of colegke planning.Initially developed in 2009
following the districtwide Strategic Summdialogue, this document features revisions and

updates introduced over the last six years, based upon input from campus constituencies during
the regular and annual evaluation activities. The integrated planning cycle is a comprehensive set
of planning pocesses that are linked to one another so that there is an ongoing and systematic
progression of assessment, goals, objectives, program review, resource allocation, plan
implementation, program assessment, and process evalvaitbrthe addition of the

BCCEMBP, the college will be able to more effectively include the element of cellede

planning and decisiemaking, looking at both the results of program review and at internal and
external factors impacting the college overall.

BCC strivestocontmuu sl y i mprove its institutional ef fe
ongoing institutional priority and takes place at many levels. Planning involves multiple

integrated processes operating onggecycles. The College organizes its key procemses

allocates its resources to effectively support student learning, using ongoing and systematic
evaluation and planning to refine its key processes and improve student outcomes.

The Mllege acknowledges that meeting its mission, as demonstrated tlachigliement of the

goals and performance measures set forth iB&EEMP, cannot be fulfilled if th&8CCEMP

only applies to finew funds, 0 in terms of the
in terms of grant or specialized funding streaBCC expects that these goals and performance
measures will drive operational behavior across all aspects of the college, both ongoing and

~

Ainew. O

Further, BCC acknowledges that BECEMPgoals and performance measures will have little
impact on overaltollege behavior, if plans for special funding streams and grants communicate

di fferent priorities and set forth different
all plans, including plans completed for special funding streams agdafiots, to be grounded

in, and based upothe goals and performance indicators of BIGCEMP.
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b. Student Learning Outcomes Assessment arBICCEMP Evaluation

Berkeley City College, through its governance and decisiaking structure, develops and

publishespn a regular basis, the processes by which it assesses its mission, program review,
institutional planning, student learning assessment, resource allocation, and evaluation
procedures on a regular basis. deBcbedhes | nst it ut
comprehensive planning processes, with the linkages between plans. The entire process follows

an ongoing and systematic cycle of development and update, resource allocation,

implementation, program plan assessment, and process evaluation, unddsréiawhthe

educational master plan.

As is consistent with its Mission, Vision, and Values, student learning is a critical element of
assessing progress toward goals at BCC. The ability to produce and support studentigearning

critical toBCCEMPgoak. Collegewide indicators and performance measures in the area of
student | earning wil/| become a common el ement
future. BCC6s operational success, academic ¢
supporting, measuring, and continuously improving student learning at all levels of the

institution, from academic instruction and student support services to planning and budgeting,

facility management, learning resources, and technological infrasguctu

Guided by the mission, and directed throughBRECEMPgoals and performance measures
established to evaluate how the college i s me
allocation, implementation, and evaluation activities occur on an ongosigytheough its

shared governance and operational structures in an integrated asdlatesd fashion.

Attainment of thegoals ofBCCEMPIs evaluated through the outcomes of program review,
student learning outcomes assessment, project reports, dyslsaobdata (both at the college
and program levels) related to the performance measures identified for this update of the
BCCEMP.

c. Application of BCCEMP to Grants and Special Funding Streams

As noted above, tRCCEMPgoals and performance measures gugerational activities and
budgets, both restricted and unrestricted. It
and plans related to special funding streamsluding those associated with state initiatives

will be grounded within th@ CCEMP goals and performance indicators.

This necessarily also means that grant applications and plans related to special funding streams
must become integrated within the program reviews and regular operations of the college, so that

al |l of t heegy wilbbe toerdimatédsandedinected toward achievind3GEEMPgoals

and indicators. There are implications from this commitment to a united focus on addressing the
equity agenda through tlBCCEMPgoals and performance indicators. Beginning immediately

and continuing over the course of thisfiygee ar educati onal master plan
organizational structure, professional development emphasis, as well as its identification of

internal and external partnerships and communication stratetjiee®d to be evaluated and

revi sed as necessary to best support BCCb6s <co
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IX. BCCEMP RESOURCE MATERIALS

Readers of the Berkeley City College Master Plaxigar Update 2012021, may wish to refer
to selected resource materials used by thHeg®lin the development process. These materials,
along with more information about BCCO6s integ

can be found ahttp://www.berkeleycitycollege.edup/prm/.

Completion by Design, a model developed by RP Group

2016Data Portfolio Presentation, by Collaborative Brain Trust (CBT)

BCCEMR.21, 2016 Page53


http://www.berkeleycitycollege.edu/wp/prm/
http://www.completionbydesign.org/

BERKELEY

CITY COLLEGE

Berkeley City College
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External Environmental Scan

Overview o ,
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service area has been defined as a circular geographic area withile dadius, with the college at its
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The following map shows the boundaries of the Peralta Community CollegetDistri
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Demographic Trends of the population
This section of the plan examines the demographic trends of the college service area population.

Whenever helpful, the service area data includes comparison dataédqodpulation living in the entire
District, the County and in the State.
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Population Growth
The service area population is growing at a rate of 1.0% per year. The growth rate in the number of

households is 1.1% per year. These rates are approximatelathe as those for the District and
County populations and more robust than those for the State of California.

Berkeley City College Service Area Population and Household
Growth Rates

1.4%
1.2%

1.0%
0.8%
0.6%
0.4%
0.2%
0.0%

Berkeley City

College Peralta CCD Alameda California
. County
Service Area
m Population Growth Rate  1.0% 1.1% 1.1% 0.7%
® Household Growth Rate  1.1% 1.1% 1.2% 0.7%

The Berkeley City College Service Area has an average household size of 2.2 persons, smaller than the
other areas shown in the graph

Berkeley City College Service Area Average Household Size

35
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3.0 2.7
25 2.4
2.2
2.0
1.5
1.0
0.5
0.0
Berkeley City College Peralta CCD Alameda County California
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Age Profile
The age profile of the population is important for predicting future enrolliment growth and for

measuring the community college participation rate in the community.

The Berkeley City College service area shows that all the age groups younger tranp26jected to
decline as a percentage of the population. There are only three age segments projected to grow as a
percentage of the population. Those are the@b, 6574 and 7534 segments. Twentfive to 34 year

olds might present the best opporturitfor enrollment growth over the next five years.

Berkeley College Service Area Age Profile
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The service area has a median age of 37.1 years. This is approximately the same as that for the District
bocd®pv YR GKS /2dzyieé o6oT1dn0d® /I fAF2NYAlF Q& LI Lz |

Berkeley City College Service Area Median Age
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The District service area reflects the same age segmentation trend as the College with growth projected
in the 25 to 34yearold segment as well as 63 and 7534 year old segments.

Peralta Community College District Age Profile
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Race/Ethnicity
This section of the External Scan examines the racei@tiirprofile of the service area population.

Note: people of Hispanic origin may be of any race.
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In the Berkeley City College service area, the majority of the population (54.5%) identify themselves as

G2 KAGS 1ft2ySéd ¢KS ySEdre AsianNbri19.7%))BlaitizAloné (1R8Y) aadS A Y Sy
Hispanic (11.2%). The graph shows the race and ethnicity profile for the District and the County for
comparison.

Berkeley City College Service Area Race and Ethnicity Profile
60%
50%
40%
30%

20%
0% — — LR

American Pacific some Two or Hispanic
White Black . Asian Other Origin
Indian Islander More
Alone = Alone Alone Race (Any
Alone Alone Races
Alone Race)
m Berkeley City College Service Are84.5% @ 13.8% 0.5% 19.7% 0.2% 4.5% 6.8% 11.2%
m Peralta CCD 41.3% 19.2% 0.7% 21.4% 0.5% 10.5% 6.4% 20.8%
Alameda County 41.5% 11.5% 0.6% 28.2% 0.9% 11.0% 6.4% 23.0%

Income Profile
The income profile shows the relative income levels in the college semgeecompared with the

population of the District and the County.
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In the Berkeley City College service area, the median household income is $61,043. This is a bit higher
than that of the District ($55,132) but lower than the level for the County ($73, &&)capita income
in the service area ($42,175) is higher than the levels for the District and the County.

Berkeley City College Service Area Income Profile
$80,000
$70,000
$60,000
$50,000
$40,000
$30,000
$20,000

$10,000

$0 " .
Median Household Income Per Capita Income

m Berkeley City College Service Area 61,043 42,175
H Peralta CCD 55,132 34,829
Alameda County 73,722 36,063

Looking at the District as a whole, median household income is lower than that of the county and the
state. However, per capita income in thes@ict is only slightly lower than the level for the County and
higher than the state. This indicates a smaller average household size in the District which was
previously shown to be true.

Median Household Income

$80,000
$70,000
$60,000
$50,000
$40,000
$30,000
$20,000

$10,000

$0 . .
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m Peralta CCD 55,132 34,829
m Alameda County 73,722 36,063
m California 60,382 29,788
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Educational Attainment
Educational attainment shows the highédstel of education for the population 25 years of age and

older.

In the Berkeley City College service area, the population is more highly educated than the District, the
County and the State. The graph shows that the percentages of the population 25ayebolder

K2f RAy3a . | OKSf -gebdddary degrées i2 duite Bigll. Thi saidl, there is still a significant
LRNIAZ2Y Oondcsz0 2F GKS aSNBAOS IINBE LRLlzZ FGAz2y
/ 2f€tS3S¢ yR 2SN

Berkeley City College Service Area Population Age 25+ Years By Educational

Attainment
35%
30%
25%
20%
15%
10%
- I I II
0% HS I Post
Less than . Some  Associate's Bachelor's ost
HS Diploma or College Degree Degree Secondary
GED g 9 9 Degree
m Berkeley City College Service Area5.9% 9.6% 15.1% 4.5% 31.7% 33.2%
m Peralta CCD 14.9% 14.7% 17.7% 5.6% 25.2% 21.8%
m Alameda County 13.6% 19.1% 18.8% 6.7% 24.6% 17.2%
California 18.6% 20.7% 22.1% 7.8% 19.4% 11.2%

Language Spoken atHome
The following data shows the English proficiency for the population 5 years and older who live in a

household that speaks another language at home. More specifically, the table values indicate the
percentage of the population who do not speak Enghgti for each of the languages spoken at home.
For example, in the Peralta CCD service area, among t6é a8e group who live in a household where
Spanish is spoken at home, 4.2% of those individuals do not speak English well.
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In the Berkeley City Collegervice area there are fairly small percentage of the population (3.4%) that
fall into the category of not speaking English well. The majority of these individuals are between 18 and
64 years of ages and live in households where Spanish or Asian aindlIBland languages are spoken.

Berkeley City College Service Area - Percentage of Population Who Speak the

Indicated Language at Home and do not Speak English Well

Berkeley
Yoo Pudls fameee caitomi
Area

51to 17 years

Speak Spanish 0.0% 0.2% 0.2% 0.4%

Speak other IndeEuropean languages 0.0% 0.0% 0.0% 0.0%
Ia l1Sgr:j<zlelgke,:sian and Pacific Island 0.1% 0.1% 0.1% 0.1%

Speak other languages 0.0% 0.0% 0.0% 0.0%
18 to 64 years

Speak Spanish 1.0% 4.2% 3.8% 6.4%

Speak other IndeEuropean languages 0.2% 0.2% 0.4% 0.4%
" r%p:;zl;?sian and Pacific Island 1.2% 2.9% 2506 15%

Speak other languages 0.0% 0.1% 0.1% 0.1%
65 years and over

Speak Spanish 0.2% 0.4% 0.4% 1.0%

Speak other IndeEuropean languaes 0.1% 0.1% 0.3% 0.3%
Ia r%p:jzzke?sian and Pacific Island 0.6% 1.6% 1.3% 0.8%

Speak other languages 0.0% 0.0% 0.0% 0.0%
Total 3.4% 9.8% 9.1% 11.0%

Economic Data

Unemployment Rate
The unemployment rate in Alameda County has fallen steadilytbeguast six years.

Alameda County Civilian Unemployment Rate

12% 10.9%

10.1%
0,
10% 8.7%
8% 7.3%
5.9%
6%
4%
2%
0%

2010 2011 2012 2013 2014
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Employment by Industry
The following graph shows the percentages of the civilian workforce by Industry for the Berkeley City

College service area. The top three industries employ nearly half (48.8%) of the workforce. These
industries are educational services, professional, scientific and technical services and health care and

social assistance.

Berkeley City College Service Area Civilian Employment by Industry

Educational servicesnmeaeessssssssssssssnnssnmmmmm——  19.5%
Professional, scientific, and technical serviceeseeesessesssssesss————— 15.7%
Health care and social assistancessssssssssssssssssss——— 13.6%
Retail trade m————— 7.5%
Accommodation and food service sam— 5.3%
Other services, except public administration——— 5.1%
Manufacturing m— 5.1%
Information m— 4.0%
Public administration . 3.7%
Finance and insuranccnmss  3.7%
Construction s 3.4%
Administrative and support and waste management servicesssss 3.3%
Arts, entertainment, and recreation s 3.2%
Transportation and warehousingmssa 2.2%
Real estate and rental and leasingmmm 2.0%
Wholesale trade mmm 1.7%
Utilities m 0.5%
Agriculture, forestry, fishing and hunting 0.2%
Management of companies and enterprises 0.1%
Mining, quarrying, and oil and gas extraction 0.0%

0% 5% 10% 15% 20% 25%
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Occupation Trends
The following data is for the thre€ounty area including Alameda, Contra Costa and San Francisco

Counties. The firstable shows the occupations with the most job openings from 2201%.

Occupations with the Most Openings 2022016
Alameda, Contra Costa and San Francisco Counties

Annual Total _Job Median Median
Row Labels Openings Openings Hourly Annud Wage
20132016 Wages

Personal Care Aides 2,056 5494 $ 10.45 $21,742.93
Combined Food Preparation & Serving Workers including Fast F 2,427 3,761 $ 9.78 $20,349.33
Waiters & Waitresses 2,721 3,478 $ 9.65 $20,072.00
Janitors & Cleanersceept Maids & Housekeeping Cleaners 1,688 3194 $ 14.08 $29,279.47
Maids & Housekeeping Cleaners 1,312 2,257 $ 12.56 $26,117.87
Software Developers, Applications 959 2,217 $ 48.10  $100,054.93
Home Health Aides 1,018 2,193 $ 12.78 $26,589.33
Retail Salespersons 2,343 2,052 $ 11.90 $24,745.07
Cooks, Restaurant 948 1,943 $ 12.17 $25,306.67
General & Operations Managers 1,179 1,796 $ 55.58  $115,613.33
Management Analysts 819 1,742 $ 40.29 $83,803.20
Secretaries & Admin Assistants except Legal, Medical, & Executi 922 1,728 $ 20.30 $42,230.93
Market Research Analysts & Marketing Specialists 696 1548 $  36.57 $76,072.53
Security Guards 759 1,498 $ 14.59 $30,347.20
Office Clerks, General 1,252 1,495 $ 16.67 $34,666.67
Software Developers, Systems Software 625 1,443 % 51.14 $106,378.13
Computer Systems Analysts 689 1,442 $  43.09 $89,627.20
Cashiers 2,046 1,366 $ 11.42 $23,760.53
Possecondary Teachers 769 1,335 $ 36.71 $76,363.73
Childcare Workers 1,001 1,323 % 10.00 $20,806.93
Registered Nurses 1,041 1,301 $ 57.16  $118,892.80
Customer Service Representatives 1,089 1,290 $ 19.36 $40,275.73
Sales Rapsentatives, Services, All Other 828 1,165 $ 29.44 $61,235.20
Bookkeeping, Accounting, & Auditing Clerks 584 1,147 % 21.73 $45,198.40
FirstLine Supervisors of Food Preparation & Serving Workers 673 1,130 $ 14.44 $30,035.20
Computer User Support Specialists 524 1,113 $ 27.15 $56,472.00
Nursing Assistants 574 1,037 $ 16.67 $34,680.53
Bartenders 595 919 $ 10.20 $21,216.00
Accountants & Auditors 919 900 | $ 3475 $72,286.93
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The next table shows thiastest growing occupations in Alameda, Contra Costa and San Francisco

Counties.

Occupational Title

Personal Care Aides

Information Security Analysts

Home Health Aides

Web Developers

Heating, Air Conditioning, & Refrigeration Mechanics &
Installers

Software Developers, Applications

Software Developers, Systems Software

Cooks, Restaurant

Statisticians

Skincare Speciats

Advertising Sales Agents

Combined Food Preparation & Serving Workers includ
Fast Food

HealthTechnologists & Technicians, All Other
Market Research Analysts & Marketing Specialists
Bartenders

Demonstrators & Product Promoters

Biochemists & Biophysicists

Taxi Drivers & Chauffeurs

BiomedicaEngineers

Computer User Support Specialists

Pest Control Workers

Management Analysts

Healthcare Social Workers

FirstLine Supervisors of Food Preparation & Serving
Workers

Amusement & Recreationt®ndants

Operations Research Analysts

Estimated
Employment
2013

27,310
1,372
13,455
3,788

2,235

15,519
10,124
13,653
450
764
3,116

27,856

1,530
11,910
7,087
1,837
681
3,675
536
8,916
681
14,134
2,011

9,319

3,690
1,289

Projected
Employment
2016

32,804
1,613
15,648
4,343

2,559

17,736
11,567
15,596
514
870
3,546

31,617

1,730
13,458
8,006
2,069
767
4,136
603
10,029
766
15,876
2,257

10,449

4,129
1,442

Percent

Change
2013

2016
20.1%
17.6%
16.3%
14.7%

14.5%

14.3%
14.3%
14.2%
14.2%
13.9%
13.8%

13.5%

13.1%
13.0%
13.0%
12.6%
12.6%
12.5%
12.5%
12.5%
12.5%
12.3%
12.2%

12.1%

11.9%
11.9%

Annual First Quarter Wages

Average

Percent

Change
6.7%
5.9%
5.4%
4.9%

4.8%

4.8%
4.8%
4.7%
4.7%
4.6%
4.6%

4.5%

4.4%
4.3%
4.3%
4.2%
4.2%
4.2%
4.2%
4.2%
4.2%
4.1%
4.1%

4.0%

4.0%
4.0%

Median
Hourly

$10.45
$ 49.02
$12.78
$32.45

$24.97

$48.10
$51.14
$12.17
$ 46.96
$19.98
$25.33

$9.78

$25.72
$36.57
$10.20
$12.69
$ 37.86
$10.41
$ 45.45
$27.15
$ 15.03
$40.29
$32.89

$14.44

$10.41
$40.78

Median
Annual

$ 21,742.93
$101,968.53
$ 26,589.33
$ 67,496.00

$ 51,930.67

$100,05493

$106,378.13
25,306.67
97,683.73
41,558.40
52,693.33

20,349.33

53,497.60
76,072.53
21,2160

26,388.27
78,741.87
21,659.73
94,542.93
56,472.00
31,269.33
83,803.20
68,418.13

30,035.20

21,645.87
84,822.40
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The largest employers in Alameda County are listed in the table below.

Employer Name

Alameda County Law Enforcement

Alameda County Sheriff's Ofc
Alta Bates Summit Medical Ctr
Alta Bates Summit Medical Ctr
Bayer Health Care

Berkeley Coin & Stamp Foster's
California StateEast Bay
Coopervision Inc Advanced
East Bay Water

Highland Hospital

Kaiser Permanente Medical Ctr
Lawrence Livermore Natl Lab
Life Scan Inc

Oakland Police Patrol Div
Residential & Student Svc Prog
Safeway Inc

Tesla Motors

Transportation DeptCalifornia
UCSF Benioff Children's Hosp
University of CaBerkeley
University of California

Valley Care Health System
Washington Hospital Healthcare
Waste Management

Western Digital Corp

Location
Oakland
Oakland
Oakland
Berkeley
Berkeley
Berkeley
Hayward
Pleasanton
Oakland
Oakland
Oakland
Livermore
Fremont
Oakland
Berkeley
Pleasanton
Fremont
Oakland
Oakland
Berkeley
Berkeley
Livermore
Fremont
Oakland
Fremont

Industry
Government OfficesCounty
Government OfficesCounty
Hospitals
Hospitals

Laboratories-Pharmaceutical (mfrs)

Coin Dealers Supplies & Etc

SchoolsUniversities & Colleges Academic

Optical Good-Wholesale
Transit Lines

Hospitals

Hospitals

Small Arms Ammunition (mfrs)

Physicians & Surgeons Equip &uplsMfrs

Police Departments

SchoolsUniversities & Colleges Academic

GrocersRetall

Automobile DealersElectric Cars
Government OfficesState
Hospitals

SchoolsUniversities & Colleges Academic
SchoolsUniversities & Colleges Academic

Hospitals
Hospitals
Garbage Collection

Electronic Equipment & SuppliesMfrs
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Internal Environmental Scan

Internal Data Talde 1

Employee Data

Permanent Employee Counts by Category
Berkeley City College employed 120 permanent staff in Fall 2015. Overall, the number of employees has

increased by 26% in recent years almost entirely due to a 52% increase in the permanentr&aksilty
from 42 to 64. The number of Classified increased by only one from 46 to 47 while the number of
Administrators increased by 2, from 7 to 9 over the past five years. The fastest increasing Classified
have been the Clerical staff. They have incrddse54% over the past five years but this has been
offset by decreases among the Professional and Technical staff of 27% and 15%, respectively.

Emp Type EEOG6 Occ2 2011 2012 2013 2014 2015

Admin Admin 7 7 9 9 9

Faculty Faculty 42 34 50 51 64

Classified Professional 15 12 13 13 11
Clerical 13 14 13 14 20
Technical 13 11 12 12 11
Skilled 0 0 0 0 0
Maintenance 5 6 6 6 5
Subtotal 46 43 44 45 47

Total Total 95 84 103 105 120

Employee Counts by Category
Berkeley City College
70 Admi
60 /
/ = Faculty
50 .
/ Classified

40 \\//

30

20

10

0 T T T T 1
2011 2012 2013 2014 2015
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Internal Data Table 2

Full -time to Part -tim e Faculty FTEF Ratio

The table below shows the ftime equivalent (FTEF) count of ftithe (permanent) and pattime
(temporary) faculty at the Berkeley City College. The FTEF of permanent faculty increased by 53% over
the past five years while the FFBf parttime faculty increased by only 11%. The table also displays the
ratio between the FTEF of the permanent faculty and that of the-faxe (hourly or temporary) faculty.
The ratio has been improving in favor of permanent (ortiole) faculty die to their faster growth
compared to partime faculty. Five years ago the ratio was 37% permanent to 63% temporary faculty.
This year it is 44% to 56%, permanent to temporary. The District as a whole has maintained a nearly
constant ratio of near 50/8 over that past five years. Note: The Overload FTEF of permanent faculty of
about 5.0 is not included in this tabbe in the full to part-time ratio. Also note that ratio displayed

here is not the official Fulto Parttime ratio it tracks the same&nd information.

Berkeley City College

Change '11 to

Employee Type 2011 2012 2013 2014 2015 15
Faculty 42.3 34.2 49.5 52.0 64.6 53%
PT Faculty 72.4 57.2 73.7 76.4 80.7 11%
Total 114.7 914 123.2 128.4 145.3 27%
Faculty 37% 37% 40% 40% 44%
PT Faculty 63% 63% 60% 60% 56%
District
Faculty 49% 49% 47% 48% 50%
PT Faculty 51% 51% 53% 52% 50%
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Permanent Employees by Ethnicity o o A
¢KS ulotS 0St2¢9g RAaALXIlIea uKS /2ttS3sSQa ClLtf tSNXYI
districtatr ¢ K2t S F2NJ CFLff wnmp® C2NJ Cltf wampX GKS /2
' YSNAOIYS Hw: !aAlyktl OATFAO Lat+kryRSNE wmm> [FOAYy2Z
permanent faculty were 11% Africakmerican, 16% Asian/Pacific IslandE9% Latino, and 45% White.

Over the past five years, there has been an increase in Latino faculty and a decrease in White faculty.

C2NJ Clff wnmpX GKS [/ 2ff S3SAnericanr38%AsiardPadifiF I&ldhder, a (| FF
19% Latino, and1P6 White. Over the past five years, there has been an increase in Asian/Pacific

Islander and Latino classified and small decreases in White classified. In Fall 2015, Mixed/Other were 9%

of the classified staff.

Berkeley City College District

Emp Type Ethnicity 2011 2012 2013 2014 2015 Cha”tge,lél 2015
Admin AfricanAm 29% 43% 22% 22% 22% 0% 36%
Asian/PlI 14% 14% 22% 33% 22% -24% 19%

Filipino 0% 0% 0% 0% 0% na 0%

Latino 14% 14% 33% 22% 11% 57% 15%

Native Am 0% 0% 0% 0% 0% -21% 0%

White 43% 29% 22% 22% 33% na 23%

Mixed/Other 0% 0% 0% 0% 11% -23% 7%

Faculty AfricanAm 10% 6% 10% 8% 11% na 21%
Asian/PI 14% 18% 12% 14% 16% 10% 15%

Filipino 0% 0% 0% 0% 0% na 0%

Latino 12% 15% 16% 16% 19% 14% 14%

Native Am 0% 0% 0% 0% 0% na 0%

White 60% 56% 52% 51% 44% 58% 45%

Mixed/Other 5% 6% 10% 12% 11% -27% 5%

Classified AfricanAm 22% 30% 30% 24% 23% na 31%
Asian/PI 30% 30% 34% 36% 38% 5% 29%

Filipino 0% 0% 0% 0% 0% 27% 0%

Latino 11% 14% 14% 16% 19% na 14%

Native Am 0% 0% 0% 0% 0% na 1%

White 22% 16% 16% 16% 11% 73% 15%

Mixed/Other 15% 9% 7% 9% 9% -50% 11%
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Permanent Employees by Age Group L o A
¢KS uUlotsS 0St2¢g RAaLIX I éa UuUKS /2ftftsS3sSQa CFHff t SNXYI
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permanent faculty were 0% Under 30, 28% 30 to 39, 38% 40 to 49, 18/69013% 60 to 65, and 9%

h@dSNJ cp® C2NJCltf wnmpX GKS /2ftS3SQa nt1 Ofl aaA¥
26% 50 to 59, 9% 60 to 65, and 11% Over 65.

Berkeley City College District

Emp Type Age Group 2011 2012 2013 2014 2015 Change '11to '15 2015
Admin Under 30 0% 0% 0% 0% 0% na 1%
30-39 0% 0% 33% 33% 0% na 12%

40-49 0% 14% 11% 11% 33% na 22%

50-59 71% 57% 44% 44% 44% -38% 39%

60- 65 29% 29% 11% 11% 22% -24% 16%

Over 65 0% 0% 0% 0% 0% na 9%

Facuty Under 30 0% 0% 0% 0% 0% na 1%
30-39 14% 12% 16% 22% 28% 100% 17%

40-49 29% 32% 42% 35% 38% 31% 27%

50-59 21% 21% 18% 16% 13% -38% 26%

60- 65 26% 24% 12% 18% 13% -50% 19%

Over 65 10% 12% 12% 10% 9% -10% 10%

Classified Under30 11% 5% 5% 4% 6% -45% 6%
30-39 20% 23% 18% 20% 13% -35% 18%

40-49 26% 35% 36% 33% 36% 38% 30%

50-59 24% 21% 27% 27% 26% 8% 30%

60-65 9% 7% 9% 9% 9% 0% 12%

Over 65 11% 9% 5% 7% 11% 0% 5%

Internal Data Table 3

Student Demographics

Fall Headcount Enrollment by Student Attributes
The table and charts below display the Fall Headcount of the College over the past five years by various

student attributes. The headcount enroliment has increased by 6% while the FTHEB\¢@juivalent
students) has increased by 15% over the past five years. The District as a whole has experienced a
decline of 3% in headcount and stable FTES numbers over the same period.

{2YS cm: 2F (GKS |/ 2 #iheSahpaed toBWddRiBcyividé Thehdbetwiatn KLk
and parttime students has remained fairly steady over the past five years with some shift toward more
full-time students.

There is no majority ethnicity at the College or districtwide with a large proportion of Other/Unknowns
and Multipleethnicities. The Multiple category has grown in recent years to 7% because students may
now indicate more than one ethnicity on their applications and are doing so. The largest proportion of
students is Whites at 25% and 7 percentage points higher ttmaudistrict as a whole. Equally large is

the proportion of Latino (aka Hispanics) also at 25%, about the same as the district as a whole. The third
largest is Asian at 18%, 2 percentage points lower than in the district as a whole. African Americans
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make up 16%. The proportion of Latinos has increased some over the past five years while that of the
AfricantAmericans has decreased some. There are very few Filipinos at 2% the same percentage as in
the district as a whole even fewer Native Americans Badific Islanders at less than a half percent

(which rounds to 0% in the table).

The Female to Male ratio is 55% to 43% and has been constant over the most recent five years.

The majority, 61%, of students are 24 years old or younger. Those a§dscBhprise a significant
group at 12%.

¢KS YI22NRGe 2F GKS /2ttS3SQa ailidRRSyida opc:0 KIF @S
educational goal at the beginning of their academic careers. This is 11 percentage points higher than in

the district & a whole. The next largest group of students at 12% is undecided about their goal at that

point. Some 4% are pursuing an AA/AS degree without plans to transfer while another 1% are pursuing

a CTE certificate. Significantly, 7% say they are takingesotarsnaintain or improve their job skills

while another 3% are hoping to discover their career interests. It is also noteworthy that 12% say they

are fouryear college students taking some of their required classes at the college. This breakdown of

stulSy iaQ SRdzOFGA2yIlf 321 ta&a KFa 0SSy @OSNE adlrotS 20
increase in those aiming to transfer and a corresponding decrease in those in the Undecided / Other

category.
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Berkeley City College

Attribute 2011 2012 2013 2014 2015 Chaq%?lél
All Students 6,973 6,378 7,097 7,204 7,393 6%
FTES 1,810 1,573 1,864 2,011 2,080 15%
Fultiime 32% 30% 33% 38% 36%
Parttime 68% 70% 67% 62% 64%
African Am 20% 20% 19% 18% 16%
Asian 16% 16% 16% 17% 18%
Filipino 2% 2% 2% 2% 2%
Latino 19% 21% 23% 24% 25%
Multiple 5% 6% 7% 7% 7%
Native Am 0% 0% 0% 0% 0%
Pacific Islander 0% 0% 0% 0% 0%
White 27% 26% 26% 26% 25%
Other/Unkwn 11% 8% 5% 5% 5%
Note: This breakdown uses the CCCCO Ethnicity categor
Female 56% 55% 53% 54% 55%
Male 41% 42% 43% 44% 43%
Unkwn 4% 4% 3% 2% 2%
Under 16 1% 0% 0% 1% 1%
16-18 11% 12% 14% 14% 13%
19-24 44% 45% 44% 46% 47%
25-29 15% 15% 15% 15% 15%
30-34 9% 9% 9% 8% 9%
35-54 14% 14% 13% 12% 12%
55-64 4% 3% 3% 3% 3%
65 and Over 2% 2% 2% 1% 1%
Transfer w or wo AA/AS 43% 45% 48% 52% 56%
Earn AA/ASnly 4% 5% 5% 4% 4%
Earn Certificate Only 1% 1% 2% 1% 1%
Prepare/Maintain/Adv in Career 9% 9% 9% 8% 7%
Discover career interests 3% 3% 3% 3% 3%
Improve basic skills 2% 2% 2% 1% 2%
Educational Development 5% 4% 3% 4% 4%
Compéte HS credits/GED 1% 1% 1% 1% 1%
Undecided / Other 14% 12% 11% 8% 9%
4yr coll stdnt taking courses 18% 19% 17% 17% 12%
Fall Headcount and FTES
Berkeley City College

8,000

e FTES
7,000 \/
6,000 All
5,000 Students
4,000
3,000
2,000 p— o
1,000

O T T T T 1
2011 2012 2013 2014 2015

District
2015
26,209
8,959

35%
65%

23%
20%
2%
24%
6%
0%
1%
18%
6%

56%
42%
3%

1%
12%
38%
16%
10%
17%

4%

2%

45%
7%
3%

10%
3%
3%
4%
3%

12%

10%
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Fall Headcount by Full/Paiime Status
Berkeley City College
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Fall I—Jeadpount En[ollmerlt Trends b\( Residency Status o o L ]
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years. Irstate residents account for 88% of headcount enrollment in Fall 2015, while Out of State

account for 5% and International students account for 7%. Both the number of Out of State students

and the numbeof International students have increased by ttfords over the past five years. This

increased their percentage of enrollment from 7% in Fall 2011 to 12% in Fall 2015.

Berkeley City College District
Residency Status 2011 2012 2013 2014 2015  Change lig Cha”tge,lél
In-state 6,437 5,786 6,418 6,434 6,522 1% -5%
Out of State 239 256 354 364 388 62% 73%
International 297 336 325 406 483 63% 22%
Total 6,973 6,378 7,096 7,204 7,393 6% -3%

In-state
Out of State
International

92%
3%
4%

91%
4%
5%

90%
5%
5%

89%
5%
6%

88%
5%
7%

-4%
67%
75%

-2%
100%
0%

Internal Data Table 4

New Students at Census by Top 25 Feeder High Schools
The table below displaying the top 25 feeder high schools of new students indicates that Berkeley High

Schools the largest feeder school with 142, the same as five years ago. Most new students are coming
from high schools in the Berkeley Unified, West Contra Costa Unified, and Oakland Unified. The data in

the table indicates new schools have begun to feed stisléo the College.
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Berkeley City College

. L Fall Fall Fall Fall Fall Change
T el DI 2011 2012 2013 2014 2015 ‘'11t0'l5
BERKELEY HIGH BERKELEY UNIFIED 142 93 136 140 142 0%
EL CERRITO HIGH ‘l’Jvl\'lE"SZITE%ONTRA EeETi 57 38 60 58 68 19%
ALBANY HIGH ALBANY CITY UNIFIED 40 54 53 57 56 40%
OAKLAND TECHNICAL HIGH OAKLAND UNIFIED 29 14 22 32 31 7%
ALAMEDA HIGH ALAMEDA UNIFIED 11 15 15 18 29 164%
RICHMOND HIGH ‘l’JV,\'lE"SZITE%ONTRA EeETi 18 14 25 27 26 44%
SKYLINE HIGH OAKLAND UNIFIED 27 20 31 18 25 7%
SAN LEANDRO HIGH SAN LEANDRO UNIFIED 22 38 46 36 23 5%
CASTRO VALLEY HIGH CASTRO VALLEY UNIFIED 9 13 17 22 22 144%
PINOLE VALLEY HIGH ‘l’JV,\'lE"SZITE%ONTRA EeETi 31 24 20 25 21 -32%
DE ANZA HIGH \l’JV,\'IEI%TE%ONTRA COSTA 11 20 13 30 14 27%
ENCINAL HIGH ALAMEDA UNIFIED 7 12 12 16 14 100%
SALESIAN HIGH PRIVATE 8 9 16 6 14 75%
ARROYO HIGH SAN LORENZO UNIFIED e 8 14 10 14 133%

WEST CONTRA COSTA ,
HERCULES HIGH s 14 8 16 12 13 7%
JOHN F KENNEDY HIGH reST SONTRA COSTA 14 10 18 18 12 -14%
BISHOP ODOWD HIGH PRIVATE 2 13 14 7 12 500%
PIEDMONT HIGH PIEDMONT CITY UNIFIED e 5 13 14 11 83%
OAKLAND HIGH OAKLAND UNIFIED 10 8 10 3 11 10%
BERKELEY ADULT SCHOOL BERKELEY UNIFIED 9 9 7 6 10 11%
SAN LORENZO HIGH SAN LORENZO UNIFIED 5 10 6 9 10 100%
MIRAMONTE HIGH ACALANES UNION HIGH 7 12 7 8 9 29%
LEADERSHIP PUBLIC SCH WEST CONTRA COSTA .
RICHMOND UNIFIED 2 2 5 13 8| 300%
OAKAND SCHOOL FOR THE 5 AKLAND UNIFIED @ 2 8 33%
LOWELL HIGH SAN FRANCISCO UNIFIED 6 8 9 5 7 17%

Internal Data Tabled4a

New Students at Census by Top 20 Feeder High School Districts
This table displays the top 20 feeder high schools districts of newdifirstcollege students at the

College. Clearly, West Contra Costa Unified, Berkeley Unified and Oakland Unifiexviieg the

greatest numbers of new students but students also come from all the districts in the east bay and even
beyond. Area private high schools are also a substantial source of nevinfiestollege students for

the College.
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Berkeley City Colége

District Fall 2011 = Fall2012  Fall2013  Fall2014  Fall 2015 ,ﬁ'}g‘r,‘fg
WEST CONTRA COSTA UNIFIED 155 123 161 191 172 11%
BERKELEY UNIFIED 156 107 150 152 160 3%
OAKLAND UNIFIED 107 80 111 91 109 2%
PRIVATE 82 54 77 65 60 27%
ALBANY CITY UN IFIED 40 54 53 57 56 40%
ALAMEDA UNIFIED 23 31 34 41 53 130%
SAN LEANDRO UNIFIED 24 41 50 40 25 4%
SAN FRANCISCO UNIFIED 38 35 42 34 29 24%
SAN LORENZO UNIFIED 13 20 27 24 34 162%
ACALANES UNION HIGH 15 26 24 25 21 40%
MT. DIABLO UNIFIED 18 11 23 26 20 11%
CASTRO VALLEY UNIFIED 10 16 17 24 23 130%
HAYWARD UNIFIED 14 20 19 14 12 -14%
SAN RAMON VALLEY UNIFIED 16 8 15 15 20 25%
FREMONT UNIFIED 15 18 8 12 13 -13%
PIEDMONT CITY UNIFIED 8 6 20 16 12 50%
ANTIOCH UNIFIED 6 8 7 20 12 100%
VALLEJO CITY UNIFIED 11 6 19 10 5 -55%
EAST SIDE UNION HIGH 13 7 9 6 15 15%
JEFFERSON UNION HIGH 4 6 14 11 4 0%

Internal Data Table 4b

Fall Census Headcount by Top 20 Zip Code of Residency

This table displays the top 20 feeder Zip Codes of Residency for falhtstadehe College. Clearly,

Berkeley and Oakland are providing the greatest numbers of students but students also come from all
Zip Codes in the east bay and even beyond. The top five Zip Codes have all increased by 16% or more
over the past five yeamwhile attendance from many Zip Codes has decreased by 15% or more.

ZipCode  City Fall 2011  Fall 2012  Fall 2013  Fall 2014  Fall 2015 Cha”t%e,lél
94703 Berkeley 327 294 387 373 403 23%
94704 Berkeley 293 280 315 399 409 40%
94608 Emeryville 280 300 333 318 326 16%
94702 Berkeley 261 246 284 290 312 20%
94706 Albany 242 247 268 301 300 24%
94530 El Cerrito 293 242 285 278 266 9%
94804 Richmond 236 228 250 272 298 26%
94609 Oakland 216 211 205 204 183 -15%
94501 Alameda 237 242 234 216 269 14%
94806 San Pablo 165 182 207 228 246 49%
94606 Oakland 199 165 172 172 160 -20%
94611 Oakland 168 131 141 142 143 -15%
94601 Oakland 168 147 200 180 200 19%
94610 Oakland 161 117 126 148 139 -14%
94607 Oakland 162 144 169 177 161 1%
94710 Berkeley 158 135 132 128 149 6%
94605 Oakland 168 138 170 150 151 -10%
94705 Berkeley 120 95 114 109 109 -9%
94709 Berkeley 95 90 106 117 117 23%
94602 Oakland 115 104 105 105 119 3%
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Internal Data Table 5

Student Success, Retention, Persistence

Fall Course Suaess and Retention Rates, All Students

This table displays the course success rates for all students over the past five fall terms by selected
FGGNROdzi Sa o Ly CIff
65% of fiveyears ago. This outcome rate has been quite stable but clearly is not improving.

HAMp 2
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The course success rates vary by ethnicity with Asians having the highest rate at 73% while African
American students have the lowest rate of 48%. Latinos are also urelavdrage at 58% while Whites

are over at 70%.

Students succeed at lower rates than the overall rate in Basic Skills courses at 44%. And this rate has
declined substantially over the past five years. Students do the same in CTE courses-&TENonN

courses at 63%. This CTE rate is, however, substantially lower than the district CTE success rate of 70%.
The success rate in distance education courses is substantially less than the overall rate at 55%.

All the rates displayed are less than the correspondistict rates though the pattern of variation is
consistent. In particular, students do substantially worse in basic skills classes at 44% compared to 57%
districtwide and in CTE courses at 63% compared to the district rate of 70%. -Afmeaitans ad

Latinos have substantially lower success rates than in the district as a whole.

Berkeley City College

Dimension

Course Success Rate
Course Retention Rate

Success Rates by Ethnicity
African-Am

Asian

Filipino

Latino

Multiple

Native Am

Other/Unkwn

Pacific Islander

White

Note: This breakdown uses the CCCCO Ethnicity categories

Success Rates for Basic Skills Courses*
BS Crs

Success Rates by CTE/No€TE Course
CTE Course
Non-CTE Course

Success Rates for Distance Ed Courses
Distance Ed Course
* As indicated by the course basic sKilg.

2011

65%
78%

51%
75%
69%
64%
64%
56%
68%
71%
72%

61%

65%
65%

54%

2012

65%
76%

51%
75%
63%
62%
61%
60%
65%
58%
72%

49%

65%
64%

59%

2013

63%
76%

48%
73%
65%
61%
60%
62%
63%
46%
71%

50%

61%
64%

53%

2014

63%
81%

49%
72%
64%
59%
59%
50%
64%
65%
73%

52%

63%
64%

56%

2015

62%
77%

48%
73%
66%
58%
59%
46%
63%
65%
70%

44%

63%
62%

55%

District
2015
65%
80%

54%
76%
69%
63%
60%
61%
68%
60%
2%

57%

70%
63%

58%
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Course Success and Retention Rates, All Students
100% Berkeley City College
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Internal Data Table 6

Fall to Fall Persistence Rates
Fall to Fall Persistence Rates are displayed in the table below by various dimensions or attributes. For all

students, the rate in Fall 2015 is 48%, a significant improvement over the rafobf five years ago
and equal to the district rate. Firime College students return for the following fall at a 46% rate, up
significantly from 39% five years ago. fulle students, be they everyone or new Fitishe College,
persist at very subantially higher rates than patime students.

Dimension 2010 2011 2012 2013 2014 2014
All Students 44% 45% 48% 47% 48% 48%
First-time Students 39% 42% 46% 45% 46% 44%

Full/Part-time, All Students
Fulltime, All 58% 57% 64% 61% 60% 62%
Parttime, All 41% 43% 46% 44% 45% 44%

Full/Part -time, First-time College Students
Fulltime, Firsttime 60% 54% 66% 58% 61% 64%
Parttime, Firstime 34% 39% 42% 41% 39% 36%

Internal Data Table 7

Fall to Spring Persistence Rates
Fall to Spring Persistence Rates are displayed in the table below. For all students, the rate in Fall 2015 is

70%, a significant improvement over the rate of 63% of five years ago and 2 percentage points higher
than the district rate Firsttime College students return for the following fall at a lower 67% rate, but
that is up very significantly from 57% five years ago.-tirodl students persist at very substantially

higher rates than partime students. Partime students had aate 4 percentage points higher than the
corresponding district rate at 67%.
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Berkeley City College District

Dimension 2010 2011 2012 2013 2014 2014
All Students 63% 65% 70% 70% 70% 68%
First-time Students 57% 60% 63% 65% 67% 66%
Full/Part -time, All Students

Fulltime, All 79% 80% 86% 84% 84% 86%
Parttime, All 60% 61% 67% 67% 67% 63%

Internal Data Table 8

Annual Degrees and Certificates Awarded
Annual degrees and certificates are up substantially over the past five years. The ndirAbsodcate

Degrees increased by nearly doubled to 247. The number of certificates awarded increased by an
astonishing 730% from 47 five years ago to 390 during 2G14he latest fullyear available. The total
awards of 637 is up 258% from five yeage and represents 22% of all the awards in the district.

The table also displays the unique number of students earning awards as some students earn more than
one degree or certificate in the same year. The number of unique students earning Associatshzegre
has increased by 77%. In 2018, 188 students earned 247 degrees. The number of unigue students
earning Certificates is up by 533%. In 2054247 students earned 390 certificates.

A breakdown of degrees awarded by ethnicity for unduplicatedestils shows that Whites earned the
greatest proportion at 30% of all degrees earned followed by Asian/Pacific Islanders at 22%.- African
Americans and Latinos each earned about 15% of the degrees earned. The proportions by ethnicity
have shifted over thgast five years. There has been increase of a third in proportion by Asian/Pacific
Islanders and drop of the same amount by Afridanericans though that all occurred in the 2014.
Whites increased there proportion by nearly a third from 19% to 308&. L&tinos proportion has
remained steady.

Certificates earned by ethnicity for unduplicated students show current proportional breakdown similar
to that of degrees earned. Whites earned the greatest proportion at 30% of all certificates earned
followed by Asian/Pacific Islanders at 23%. Latinos earned 17% of the certificates while-African
Americans earned 12%. The proportions by ethnicity have remained steady over the past five years.
There has been decrease AfrieAmericans from 22% four years agal@P but the drop all occurred in
the 201415. The Latino proportion increased by nearly two thirds from 10% to 17%.

The top ten majors for degrees and certificates are also displayed. Liberal Arts, business, and
psychology are among the highest numbédegrees. Business, biology, and Human Services are
among the highest number of certificates earned. [Note, there appears to be an error in coding of
majors as there are many IGETC and Transfer Studies majors for certificates but none for degrees.
Perhaps this major section should be left out until we can validate the coding.]
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Berkeley City College

Dimension 201011 201112 201213 201314 201415
Assoc Degs 131 149 187 217 247
Certificate 47 62 150 252 390
Total 178 211 337 469 637
Awards by Unigue Students
Assoc Degs 106 106 148 170 188
Certificate 39 54 114 158 247
Total Uniqe (not the sum) 130 132 197 247 289
Associate Degrees by Ethnicity (Unduplicated Students)
African-Am 21% 24% 20% 26% 14%
Asian/PI 14% 12% 15% 18% 22%
Latino 16% 15% 16% 12% 16%
Native Am 0% 0% 1% 1% 0%
Other/Unkwn 30% 27% 26% 18% 18%
White 19% 22% 24% 26% 30%
Certificates by Ethnicity (Unduplicated Students)
African-Am 13% 22% 18% 22% 12%
Asian/PI 18% 9% 18% 25% 23%
Latino 10% 13% 12% 14% 17%
Native Am 0% 0% 0% 0% 0%
Other/Unkwn 26% 35% 22% 11% 17%
White 33% 20% 31% 28% 30%
Number of Awards by Type
Berkeley City College
500 i
—— Certificate

400 / — 8 CEC D'EES
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Internal Data Table 8b

Associate Degrees by Top 20 Largest Majors

The table below displays the Top 20 Majors for Associate Degrees awarded bylé¢ige Goér the last

Change
'11 to '15

89%
730%
258%

7%
533%
122%

District
201415

1,291
1,568
2,859

1,040
1,201
1,720

22%
32%
15%

0%
15%
17%

19%
30%
20%

0%
14%
17%

College

asa

Percent of
District
19%

25%

22%

21%
21%
17%

five years sorted by the total number over those five years. Liberal Arts and Business majors are the
Psychology, Social Sciences/Sociology, and Computer Information Systems are also
degrees with the most majors.

largest majors.
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Berkdey City College

Major 201011 201112 201213 201314 201415 5-yr Total
Liberal Arts/Social & Behavior 29 55 69 89 75 317
Liberal Arts 53 46 24 11 2 136
SOC SociologyTR 0 0 11 13 24 48
Liberal Arts/Arts & Humanities 1 12 8 14 8 43
PSYCH PsychologyR 0 0 7 10 18 35
Business AdministratioiiR 0 0 3 10 18 31
English LanguagdR 0 2 8 5 11 26
Business Administration 8 4 6 4 1 23
POSCI Political Scienc&R 0 0 0 5 18 23
BUS Accounting 4 4 2 7 5 22
BIOL Biotechnology 3 3 9 2 4 21
ASL American Sig Language 4 2 4 4 4 18
SPAN Spanish Language 7 2 5 3 1 18
HUSV Social Servic Paraprofesn 2 4 6 4 1 17
MMART Digital Video 2 2 2 6 4 16
BUS/GENERAL BUSINESS 2 3 2 3 5 15
MMART Animation 2 0 3 5 5 15
MATH MathematicsTR 0 0 1 1 12 14
ENGL English Laguage/Writing 4 3 3 2 1 13
MMART Digital Imaging 2 1 & 3 & 12

Internal Data Table 8c

Certificates by Top 20 Largest Majors
The table below displays the Top 20 Majors for Certificates awarded by the College over the last five

years sorted by the total maber over those five years. Transfer Studies, American Sign Language and
Advanced ESL majors are among the largest majors. [Note: there may be a coding error in assigning
Transfer Studies to certificates. District IR is checking into this.}
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Berkelg/ City College

Major 201011 201112 201213 201314 201415 5-yr Total
Transfer Studies/IGETC 0 15 47 49 122 233
Trans Studies/CSU GE Breadth 0 16 23 37 74 150
ASL American Sign Language 10 7 7 4 8 85
ESL Advanced ESL 0 0 0 10 26 36
HUSV Social Serie Paraprofesn 7 7 9 4 2 34
BIOL Biotechnology 3 3 14 1 4 28
BUS Accounting 0 0 0 13 13 26
ESL High Intermediate ESL 0 0 0 5 18 23
MMART Foundations of Video 0 0 2 12 7 21
BUS/GENERAL BUSINESS 3 3 3 3 8 20
MMART Basic 3d lllustration 0 0 2 10 5 17
MMART Intermediate Editing 0 0 1 11 4 16
HUSV Social Servic Paraprofesn 0 0 1 8 5 14
MMART Basic Animation 0 0 0 9 & e
MMART Foundation for Animation 0 0 1 6 5 12
SPAN Spanish Language 5 2 1 1 3 12
MMART Advanced Digital Video 0 0 1 6 3 10
DIG/IMAGIN G LEVEL | 0 0 6 3 1 10
MMART Basic Editing 0 0 1 4 5 10
HUSV-Community Health Worker 0 1 4 3 2 10

Internal Data Table 9

Transfer and Other Student Data

Transfers to CSU and UC
Annual transfers to UC and CSU are up by 16% over the past five yearsimbes transferring to CSU

increased by 11% from 118 to 131. Transfers to UC increased by 20% from 131 five years ago to 157
during 201415, the latest fulyear available. Total transfers of 288 represent 30% of all the transfers in
the district.

A bre&kdown of transfers by ethnicity shows that Whites transferred the greatest proportion to CSU at
25% of all transfers followed by Asian/Pacific Islanders at 19% and Afwicaricans at 18%. Latino
transfers were 17% of all transfers to CSU. The propoltjoethnicity has remained steady over the
past five years.

A breakdown of transfers to UC by ethnicity shows that Whites transferred the greatest proportion at
36% of all transfers followed by Asian/Pacific Islanders at 21%. Latinos made up 14%erbteants
AfricanAmericans made up 10% of all transfers to UC. The proportion by ethnicity has remained steady
over the past five years.
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Berkeley City College gl@-

as a

Dimension 201011 201112 201213 201314 201415 0 Char?ge 201415 Percent of

CLee District
Csu 118 141 117 140 131 11% 587 22%
uc 131 153 171 160 157 20% 376 42%
Total 249 294 288 300 288 16% 963 30%
Transfers to CSU by Ethnicity
Asian/PI 14% 11% 18% 15% 19% 30%
African-Am 18% 18% 17% 13% 18% 25%
Filipino 3% 0% 0% 0% 0% 0%
Latino 18% 18% 15% 15% 17% 13%
Native Am 2% 0% 0% 0% 0% 0%
White 29% 24% 29% 34% 25% 14%
Other/Unkwn 18% 28% 21% 23% 21% 17%
Transfers to UC by Ethnicity
Asian/PI 13% 18% 23% 22% 21% 37%
African-Am 5% 9% 8% 7% 10% 11%
Filipino 0% 0% 0% 0% 0% 0%
Latino 15% 16% 13% 16% 14% 15%
Native Am 0% 0% 0% 2% 0% 0%
White 40% 36% 35% 31% 36% 24%
Other/Unkwn 27% 7% 5% 22% 13% 9%

Number of Transfers to UC and CSU
Berkeley City College
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Internal Data Table 10

Six-Year Transfer Velocity Rate o o o o o
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year college including private and eoft-state colleges. Transfer directed students are those-fiinse

students who earn at least 12 units including a transfer level English or mathematics course within six

years of first enrollment.

By this measure, the College transferred 42% of the mexsintly tracked cohort (20689 year of first
SYNRtftYSYydo FYR Ly @SNI3IS 2F ndx 20SNJ GKS 1 ad
those of the district as a whole over these five years. While the district experience a substantial dr
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from the 200708 to the 200809 cohort the College did not. The statewide average for these same
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Berkeley City College

College 200405 200506 200607 200708 200809
Berkeley City 52% 52% 53% 44% 42%
PCCD 48% 48% 50% 45% 35%

Internal Data Table 11

Six-Year Completion (aka Student Progress and Attainment Rate (SPAR))
The Student Success Scorecard produced and published by the California CommigagjasCol

| K yOStt2NRa h¥FAOS o/ ///h0 adGlkyRINRAT SR | asi
has shown that each time a student progresses beyond one of these milestones the likelihood of the
student completing a degree or certificate incses.

The Sixrear Completion rate tracks the percentage of fiiste students with minimum of 6 units

earned who attempted any Math or English in the first three years and earned a degree or certificate,
transferred to a fowyear institution, or achieve@ransfer Readiness status within six year of initial CCC
enrollment. A Transfer Ready student is one who earned 60 UC/CSU transferable units with a GPA >=
2.0. In addition, two subgroups of the fitiine cohort were tracked. The College Prepared group
included those whose lowest level of attempted math or English was at the transferable level. The
Unprepared for College group were those who first attempted math or English at a below transferable
level.

By this measure, the College has achieved anatMi@re-year average of 50%. This compares to a five
year average of 50% for the district as a whole and a statewideg/éiseaverage of 48%. For the

/ 2t £S3S t NBLI NBR & dzed Ad@rages 70% Kofpared tb & dis@iGiar TA JS
aveaage of 74% and a statewide fiyear average 70%. For the Unprepared for College subgroup, the
| 2t t S IBaaverdyd i¥W% compared to a district-fiear average of 40% and a statewide five
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clearly seen in the Chart, both the College Prepared and the Unprepared for College rates show a
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Berkeley City College

Colege Cohort Type 200405 200506 200607 200708 200809 5-yr Avg
Berkeley
College Prepared 76% 68% 71% 66% 69% 70%
Unprepared for College 35% 43% 39% 38% 37% 38%
Overall 50% 53% 51% 47% 48% 50%
PCCD
College Prepared 72% 72% 76% 74% 74% 74%
Unprepared for College 42% 40% 40% 39% 39% 40%
Overall 50% 50% 50% 49% 49% 50%
Statewide
College Prepared 69% 71% 71% 70% 70% 70%
Unprepared for College 40% 41% 41% 41% 40% 41%

Overall 48% 49% 49% 48% 47% 48%
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Completion/SPAR Rate by Preparedness
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Internal Data Table 12

Six-Year Rate of Achieving at Least 30 Units (Scorecard)
The Sixrear Rate of Achieving at Least 30 Units is a CCCCO Scorecard rate that tracks the percentage of

first-time students with minimum of 6 units earned who atipted any Math or English in the first three
years and earned at least 30 units, at any level, within the CCC system.

By this measure, the College has achieved an overalyéiseaverage of 58%. This compares to a five

year average of 62% for the dist as a whole and a statewide fiyear average of 66%. For the

/2Tt S3S t NBLI NBR i dzed MPrages 59% Kofpated tb & dsHEiGiar TA DS
average of 62% and a statewide fiyear average 70%. For the Unprepared for Collegersupgthe

/| 2t t S IBaaverdyd 9% compared to a district-fiear average of 61% and a statewide five
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the Chart, both the College Prepareddaime Unprepared for College rates show a steady trend over

these five cohorts with perhaps a slight downward slope.

Berkeley City College

College Cohort Type 200405 200506 200607 2007-08 200809 5-yr Avg
Berkeley
College Prepared 67% 54% 59% 53% 62% 59%
Unprepared for College 58% 60% 57% 51% 59% 57%
Overall 61% 58% 57% 52% 60% 58%
PCCD
College Prepared 64% 61% 63% 61% 61% 62%
Unprepared for College 62% 63% 63% 59% 59% 61%
Overall 63% 62% 63% 60% 60% 62%
Statewde
College Prepared 68% 69% 70% 70% 71% 70%
Unprepared for College 38% 65% 65% 65% 65% 60%
Overall 65% 66% 66% 67% 66% 66%
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Rate of Achieving at Least 30 Units
Berkeley City College
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Internal Data Table 13

Six-Year Basic Skills Progress Rate (Scorecard)
The Sixrear Basic Skills ProgseRate is a CCCCO Scorecard rate that tracks the percentage of credit

students who attempted for the first time a course below transfer level in Math, English and ESL and
who successfully completed a collelgeel course in the corresponding disciplinghii six years.The
cohort is defined as the year the student attempts for the first time a course at below transfer level
in Math, English and/or ESL.

C2NJ 6KS wSYSRAIf 9y 3 tydatakerageNS30%h IdDmparkdSo a/didtfictfigel SQa TA O
average of 28% and a statewide eS| NJ F GSNIF IS nox @ C2N) GKS WSYSRAL
year average is 36% compared to a district-fiear average of 30% and a statewide fjpgar average

02 ® C2NJ 4KS wSYSRA vefyeaQajefagedsNePYipoiparadicsa distactfiga 3 S Qa  F
average of 17% and a statewide eS| NJ I SNIF IS Hc: @ ¢KS /2ffS3S50Q4a N
@8SIFNJ 2 &SI N® l'da Y2NB Of SINI & aSSy Ay (é&f / KI NIz
generally steady over the five cohorts but its Remedial ESL rates show a clear upward trend over the last

three cohorts. The District and the State show slight but clear upward trends for all three remedial

progressions.

Berkeley City College

Colleg Cohort Type 200405 200506 200607 2007-08 200809 5-yr Avg
Berkeley
Remedial English 32% 32% 27% 32% 30% 30%
Remedial Math 37% 39% 34% 32% 37% 36%
Remedial ESL 25% 31% 25% 25% 30% 27%
PCCD
Remedial English 30% 26% 28% 29% 28% 28%
Remedial Math 28% 29% 31% 30% 30% 30%
Remedial ESL 14% 15% 16% 19% 23% 17%
Statewide
Remedial English 42% 42% 43% 44% 43% 43%
Remedial Math 28% 28% 29% 31% 31% 29%
Remedial ESL 24% 25% 26% 27% 28% 26%
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Basic Skills Progress Rate
Berkeley City College
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Internal Data Table 14

Six-year Career Technical Education (CTE) Completion Rate (Scorecard)

The Sixrear Career Technical Education (CTE) Completion Rate is a CCCCO Scorecard rate that tracks the

percentage of students who attempted a CTE course for thetfing and completed more than 8 units

in the subsequent three years in a single disciplindig® vocational TOP code where at least one of the
courses is occupational SAM A, B or C) and who earned a degree or certificate, transferred 4gearfour
institution, or achieved Transfer Prepared status within six year of initial CCC enrollment. A Transfer
Prepared student is one who earned 60 UC/CSU transferable units with a GPA >= 2.0.

¢KS /2ttS5S3SQa @SN 3IS /¢9 [/ 2 whifoSparkdty/a disttictifigeea T A U &
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the five cohorts and perhaps a downward trend. The District and the State rates have been steady over
these five cohou.
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Berkeley City College

College Cohort Type 200405 200506 200607 200708 200809 5-yr Avg
Berkeley CTE Completion Rate 50% 45% 41% 41% 42% 44%
PCCD CTE Completion Rate 48% 47% 46% 47% 47% 47%
Statewide CTE Completion Rate 50% 51% 51% 50% 50% 50%

Internal Data Table 15

Fall 2015 Multi -campus Headcount Enrollment (Intradistrict Swirl)
Students within the Peralta Community College District frequently attend more than one college within

the district. This Intradistrict swirl isddiLJt F @ SR 6St2¢ FNRY GKS . SNJ St Se
Fall 2015. In Fall 2015, the BCC had a census headcount enrollment of 7,394 students. Of these, 4,787
or 65% were only attending the College while the other 35% were attending one or mibve ather

district colleges. For example, row two of the table shows that 1,158 or 16% of BCC students were also
attending the Laney College and row three indicates that 470 or 6% were also attending the College of
Alameda just across the tunnel from tlillege. Seven percent of BCC students were enrolled in two

other district colleges and another 1% were even enrolled at all three of the other district colleges.

Berkeley City College

Campuses Students Attend Count | Percent

BCC_ONLY 4787 65%
BCC_LC 1158 16%
BCC_COA 470 6%
BCC_MC 329 4%
BCC_LC_COA 325 4%
BCC_LC_MC 158 2%
BCC_COA_MC 92 1%
BCC_COA_LC_MC 75 1%
BCC_Total 7,394 100%

Student Participation Rate Analysis
The student participation rate (SPR) measures how many students attend theeqodied,000 persons

in the population. The following participation rates are disaggregated by city. The cities shown are the
ones with the largest number of enrollments. For each city of residence, the table shows the SPR.
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At Berkeley City College, Emehgvhad the highest participation rate, hitting 32.6 in 2015. Over the
five-year period, participation rates rose in Berkeley, Richmond and Emeryville and Albany by 15%, 21%,
16% and 22% respectively. Oakland and EI Cerrito experienced drops of 10%.

Berkeley City College Student Participation Rate
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/
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Berkeley City College Student Participation Rate

City 2011 | 2012 2013 2014 2015 % Change
Berkeley 12.6 11.4 13.1 13.9 14.5 15%
Oakland 4.6 3.9 4.4 4.2 4.2 -10%
Richmond 4.9 4.7 5.2 5.8 5.9 21%
El Cerrito 124 10.2 12.0 11.7 111 -10%
Emeryville 28.0 | 301 333 318 326 16%

Albany 13.0 132 14.3 16.0 15.9 22%
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