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Assessment Committee Minutes
Tuesday, November 4, 2025, 12:30 pm-1:20 pm
Room 341 or by Zoom (see details below)

Berkeley City College’s mission is to promote student success, to provide our diverse community with educational opportunities, and to transform lives. The college achieves its mission through instruction, student support and learning resources which enable its enrolled students to earn associate degrees and certificates, and to attain college competency, careers, transfer, and skills for lifelong success.

Required Membership:  (Attended = marked with “X”, Partial Attendance “P”) Quorum met at 6 attending members.
	☒ Adán M. Olmedo, English Rep
☐ American Sign Language Rep, Vacancy
☐ Business/CIS/Economics Rep, Vacancy 
☒ Fatima Shah, Counseling Rep
☐ Sepi Hosseini, ESOL Rep
☒ Annemarie Meyer, Library/LIS Rep
P Scott Hoshida, TLC Coordinator
☒Senghe Wangyal, ASBCC Student Representative
	☒ Kelly Pernell, Assessment Coordinator & Math Rep 
☐ Juan Miranda, Modern Languages Rep
☒ Multimedia Arts Rep, Rebecca Wolff
☒ Sciences Rep, Barbara Des Rochers
☒ Richard Kim, Social Sciences Rep 
☒ Jennie Braman, Arts and Cultural Studies Rep, Notetaker
☒ Chris Lewis, Interim Vice President of Instruction
☐ Student Services, Vacancy


Guests: 
	
	Agenda Item
	Type

	1. 
	Call to order order 12: 37pm
	Procedural

	2. 
	Approval of Agenda (2 min)
Approval of Agenda: Motion by R. Kim, second by J. Braman. Final resolution
Yea: K. Pernell, A. Meyer, J. Braman, S. Hosseini, A. Olemedo, F. Shah, S. Wangyal, R. Kim

	Action

	3. 
	Approval of 10/7/25 Minutes (4 min)
Approval of Agenda: Motion by J. Braman, second by F. Shah. Final resolution
Yea: K. Pernell, J. Braman, S. Hosseini, A. Olemedo, F. Shah, R. Kim. B. Des Rochers

Abstain S. Wangyal, A. Meyer, R.Wolff, C. Lewis

	Action

	4. 
	Public Comment (2 min)
The committee will listen to communication from the public on matters that are not on the agenda and are within the committee’s jurisdiction. Under provisions of the Brown Act, the committee is prohibited from discussing or acting on oral requests that are not part of the agenda but may respond briefly. Persons addressing items included on the agenda will be heard at the time the item is considered.
	Informational

	5. 
	Approve Annual Goals of the Assessment Committee (5 min)
In reviewing our annual goals, we must look at the list of ILO‘s as a whole, as a vision or goal for our students to achieve and bring to our greater community upon graduation. As a committee, we have focused on revising these ILO’s to reflect our current direction and conversations.  A. Olmedo reflects as former chair of the Assessment Committee that it has always been difficult to rally participation in ILO assessment. Taking that into account, ILO assessment brings greater disaggregated data, and provides important results for ISER and the need for evidence of a culture of assessment. R. Wolff reflects that part-time faculty feel farther from the ILO process than full-time faculty because there is no institutional level invitation to participate. R. Kim asks if there is money to stipend part-time faculty for completion – participation, even perhaps in conjunction with the TLC. 

K. Pernell adds another objective to the 25-26 Goals of the Assessment Committee under Goal 2. 
Goal 2: Increase participation in ILO assessments
· Objective: Establish ongoing professional development, training, and support opportunities for faculty and staff to complete disaggregated SAO, SLO, and ILO assessments.  
· Objective: Offer workshops on Rubric development and integration with Canvas.  
· Objective: Add ILOs and their rubrics to Canvas for faculty to easily add to their assignments and assess during the semester. 
· Objective: Work with District Canvas Administrators to establish a system to obtain all college reports of SLO and ILO assessments. 
· Objective: Use community as a way of leveraging our goals.
· > ADD: Objective: Support part-time faculty to participate in SLO and ILO assessments. 


Motion to approve
Approval of Additional Objective: Motion by J. Braman, second by S. Hoshida. Final resolution
Yea: K. Pernell, J. Braman, S. Hosseini, A. Olemedo, F. Shah, R. Kim. B. Des Rochers, S. Wangyal, A. Meyer, R.Wolff, C. Lewis

	Action 

	6. 
	Assessment and APUs (10 mins) 
Liaisons should expect to be called upon by Department Chairs in their respective areas to contribute to written report.  
Questions on the form include: 
How does your department use SLO and PLOs to inform curriculum and program revisions and resource requests?
Are you on track for SLO and PLO completion? 
Identify issues or concerns that may prevent you from completing your assessments in Round 6. 
Please identify courses that were not assessed in Round 5. Explain how these will be be prioritized in Round 6. 

K.Pernell reviews the difference between the comprehensive program update (CPU) and the annual program update (APU). This year is an opportunity to ask what went well assessment -wise? What do we need from the point of view of assessment? The APU is an update on the status for action plans developed in the CPU. As a reminder, Round 6 for assessment starts 2024- 2027. All SLO’s and ILO’s must be assessed by the end of spring 2027. To the question of “Are you on track for ILO and PLO completion?”,  this is a call to liaisons! Work with the list and your department chair to find out if you are on track. K. Pernell can teach liaisons how to assess in Maverick and also report on which courses are in review or complete for course assessment.

What are the current strategies being used by liaisons this semester to motivate the assessment process within their departments? K. Pernell shares as Math liaison, that she meets with the department chair to put Assessment on the meeting agenda and alerts faculty what courses need to be assessed through email. Included in the email is a template on which to base their own assessments and scaffold their work. This template showcases the one – four scale for assessment. K. Pernell encourages liaisons to share this template with their identified faculty. Additionally, K. Pernell gives examples of assignments that would work, and always reminds faculty to come to assessment office hours on the third Tuesday of each month. Another method is to share rubrics in Canvas among faculty who are teaching similar courses. J.Braman shares her success in learning how to develop rubrics from K. Pernell and sharing them among the foundational courses taught in the Art program. C. Lewis and R. Wolff reflect on the City College of SF process where assessment is more closely aligned to the grading process. There, assessment is tied to resources and curriculum. Curriculum changes are driven by the data from assessment. Faculty established the policy that in order to update or change any course outlines, the course must be current with course assessments. If course assessments are completed as intended, curriculum updates will be clear and necessary. Resource requests such as tutors, lab monitors, etc.  are also tied to these assessments in the CCSF model.  

K. Pernell shares that Assessment Coordinators across the district are meeting with Maverick personnel mid-November to discuss integrating Canvas and Maverick so that the culture of assessment which is always in practice within faculty responsibilities and responsiveness to student work, is more clearly reflected in Canvas and its grading infrastructure. 








	Discussion

Action
K. Pernell reports back to committee December 2 on the meeting and the next steps.


	7. 
	Critical Thinking ILO (20 mins) 
Recap of Flex Day Activity and next steps
Critical Thinking ILO - Google Slides

K. Pernell reviewed charts and feedback from Flex Day activity on October 15, 2025. 15 people attended total, including both face-to-face and online participants. 

In moving forward with the upcoming planned assessment of Critical Thinking ILO, it may be more effective to invite only a few pertinent programs to participate in meaningful ILO assessment activity. For example, programs such as MMART and ART that align with the COMM and Critical Thinking ILO’s would be encouraged to participate, while STEM courses would be encouraged to participate in Quantitative Reasoning.  

K. Pernell reviews the Teaching and Learning Center’s proposal to support a small group of faculty across several disciplines to redefine the critical thinking ILO, while also addressing the culture of responsive pedagogy. This connection between our ILO’s and responsive pedagogy reflects and insures that as a BCC community, cultural responsiveness is foundational to the citizens we produce. The current proposal posits that this small group of faculty could be more intentional with course selection and within those, develop assignments, whose final grade clearly reflects the ILO. Proposed funding is $750 for 10 hours of meetings throughout the academic year and other various outputs, including piloting this assessment approach in Canvas through a culturally responsive lens. The goal of this proposal is to use funds for Community of Practice to transform the assessment process fundamentally, with lasting implications for a culture of assessment. 

This structure of ILO assessment could be applied to all ILO assessments. 






	Discussion

	8. 
	Adjourn 1:25 pm
	Procedural

	
	Next Meeting: 12/2/25
Office Hours: 11/16/25
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