ACCJC Annual Report 2025

Due: April 11,2025

Support Contacts
For technical support: Tom Lane (tlane@accjc.org)
For all other questions: Melynie Schiel (mschiel@accjc.org)

Background: About the ACCJC Annual Report

In accordance with federal regulations and the Commission Policy on Monitoring Institutional Performance,
ACCJC applies a set of annual monitoring and evaluation approaches to assess member institutions’ strengths,
stability, and ongoing alignment with the Standards during the course of the accreditation review cycle The
Annual Report (AR) is one of the tools used for this process. Using institutions’ self-reported data, the ACCJC
Annual Report collects headcount information to monitor institutional growth (including growth in distance and
correspondence education) and institution-set standards for key indicators of student achievement, licensure
exam pass rates, and job placement rates.

To assist you as your institution prepares its responses, you can find additional information, data definitions,
and a printable version of the 2025 survey questions at https://accjc.org/wp-content/uploads/Annual-Report-
Instructions-and-Questions-1.pdf.

Technical Notes for the 2025 Annual Report Survey
The 2025 Annual Report collects data for the three-year period that includes 2021-2022, 2022-2023, and 2023-
2024.
Additional information and data definitions are provided in the instruction text where relevant.
All questions with an * are required.
If a question is not applicable, please entern/a.
If you are copying and pasting figures from a Word or PDF document, please ensure your humbers don't have
extra (trailing) spaces in the end.
Answers are saved automatically, and can be accessed and revised as many times as needed prior to
submission.
Use the “Section Navigator” buttons on the next page to jump between sections.
Submitting the 2025 Annual Report Survey
To submit a final copy, follow the instructions in the Final Step page of the online survey. When the survey has
been submitted, the College ALO and the individual completing the survey (if different) will receive email
confirmation of submission and a copy of the survey responses. ACCJC will forward a final PDF copy of the
Annual Report to the ALO and CEO for final review (and adjustment, if needed). If no corrections or adjustments
are needed, the PDF copy will stand as the final, certified copy of the Annual Report.

This is the Section Navigator which will allow you to jump to any sections of the survey. You can complete the
sections in any order and if you need to return to the main page, please use the back button.
To begin or return to a section, please click the'Answer' button.
The Next' button at the bottom of this page will bring you to the final page of the survey. You will not be able to
proceed until all sections of the survey have been completed.
If you can't complete a section in one sitting, click’Back’ to navigate back to the section navigator to complete
a different section.

Questions marked with an * are required.

Confirm college name:
Berkeley City College

Name of individual preparing report:
Christopher Lewis

Phone number of person preparing report:
510-981-2933

Email of person preparing report:

clewis@peralta.edu


mailto:tlane@accjc.org
mailto:mschiel@accjc.org
https://accjc.org/wp-content/uploads/Policy-on-Monitoring-Institutional-Performance.pdf
https://accjc.org/wp-content/uploads/Annual-Report-Instructions-and-Questions-1.pdf

For numerical fields, commas can be entered to delineate 1000s (e.g. 1,000,000).

5. Total unduplicated headcount enrollment for last three years:

For the purposes of this report, unduplicated headcount is defined as the total number of students (credit and
non-credit) enrolled at the end of the general enrollment period (also referred to as first census date). The
academic year should include leading summer, fall, winter, and spring terms. If your institution calculates the
academic year differently for the purposes of monitoring annual enrollment, you may respond using your local
calculation and describe your method in Question 20.
2021-2022

10056
2022-2023

10515
2023-2024

11439

5a. The table below shows an auto-calculation of year-to-year changes in unduplicated headcount for your
institution based on the data entered on the previous page. If these data are incorrect, you may click the “back”
button to revise.

| | |2021 -2022 | |2022-2023 \ |2023-2024 |

| Reported Headcount: || 10056|| 10515“ 11439|
|% Change from Prior Year:|| || 4.56%“ 8.79%|

5b. If your institution experienced an increase (or decrease) in enroliment of more than 50% in a single year,
please explain below. Enter N/A if this does not apply.

N/A

6. Total unduplicated headcount enrollment in degree applicable credit courses for last three years:

2021-2022
9904

2022-2023
10467

2023-2024
10858

6a. The table below shows an auto-calculation of year-to-year changes in degree-applicable enroliment for your
institution based on the data entered on the previous page. If these data are incorrect, you may click the “back”
button to revise.

| | |2021 -2022 | |2022-2023 | |2023-2024 |

| Reported Headcount: H 9904” 10467” 10858|
|% Change from Prior Year“ || 5.68%” 3.74°/o|




6b. Please list any individual degree-applicable credit program which has experienced an increase or decrease
of 50% or more in the last year. (Enter N/A if this does not apply to your institution.)

Per federal regulations, ACCJC is responsible for monitoring for significant program growth (or decline) that
may potentially impact an institution’s ability to meet Accreditation Standards. ACCJC does not determine what
constitutes a program for colleges. For the purposes of this report, you may define degree-applicable credit
programs as appropriate for the context of your institution’s unique mission.

N/A

7. Do you offer Distance Education?

Distance education is defined as education that uses technology to deliver instruction to students who are
separated from the instructor(s) and to support regular and substantive interaction between the students and
the instructor, either synchronously or asynchronously. For the purposes of this report, include only those
courses that are 100% online in your calculation of unduplicated headcount enrollment for distance education.
Do not include hybrid courses or courses in which all the class hours are face to face, but some material is
posted online.

Yes

7a. Total unduplicated headcount enroliment in distance education in last three years:

Distance education is defined as education that uses technology to deliver instruction to students who are
separated from the instructor(s) and to support regular and substantive interaction between the students and
the instructor, either synchronously or asynchronously. For the purposes of this report, include only those
courses that are offered 100% in the distance education modality in your calculation of unduplicated headcount
enrollment for distance education. Do not include hybrid courses or courses in which all the class hours are face
to face, but some material is posted online.

2021-2022
9506

2022-2023
5883

2023-2024
5888

7b. The table below shows an auto-calculation of year-to-year changes in distance education enrollment for
your institution based on the data entered on the previous page. If these data are incorrect, you may click the
“back” button to revise.

| | |2021 -2022 | |2022-2023 l |2023-2024 |

| Reported Headcount: H 9506” 5883“ 5888|
|% Change from Prior Year“ || -38.11%“ 0.08°/o|

7c. If your institution experienced a one-year increase (or decrease) in total distance education enroliment of
more than 50% in a single year, please explain below. Enter N/A if this does not apply.

N/A But perhaps worth noting the 38% decline is associated with moving classes back on campus post pandemic.

7d. Total unduplicated degree-applicable headcount enrollment in distance education in the last three years:

Distance education is defined as education that uses technology to deliver instruction to students who are
separated from the instructor(s) and to support regular and substantive interaction between the students and
the instructor, either synchronously or asynchronously. For the purposes of this report, include only those
courses that are offered 100% in the distance education modality in your calculation of unduplicated headcount
enrollment for distance education. Do not include hybrid courses or courses in which all the class hours are face
to face, but some material is posted online.

2021-2022
9081



2022-2023
5507

2023-2024
5569

7e. The table below shows an auto-calculation of year-to-year changes in degree-applicable distant education
for your institution based on the data entered on the previous page. If these data are incorrect, you may click
the “back” button to revise.

| ‘ |2021 -2022 | |2022-2023 | |2023-2024 |

| Reported Headcount: H 9081 || 5507|| 5569|
|% Change from Prior Year“ || -39.36%” 1.13%|

7f: If your institution experienced a one-year increase (or decrease) in enroliment of more than 50% in degree
applicable distance education courses in a single year, please explain below. Enter N/A if this does not apply.

N/A -- other than to say the 39% decline from 21-22 to 22-23 is associated with the return to campus post pandemic.

79. % of all students that took at least one degree applicable distance education course:

2021-2022
92%

2022-2023
53%

2023-2024
51%

7h. % of all degree applicable distance education courses offered online:

This is the ratio of degree applicable courses offered via distance education divided by the total number of
degree applicable courses offered. This is not a count of sections. A course is counted in the numerator if there
were any courses offered via distance education.

2021-2022
84%

2022-2023
63%

2023-2024
59%

8. Do you offer Correspondence Education?

Correspondence education is defined as education in which (1) the institution provides instructional materials
(and examinations on these materials), by mail or electronic transmission (including transmission via learning
management system) to students who are separated from the instructor; and where (2) interaction between the
instructor(s) and the student is limited, is not regular and substantive, and is primarily initiated by the student.
Online courses or online portions of courses which primarily involve "paperwork" (e.g., reading textbook and
other materials posted by the instructor, taking examinations, and submitting assignments) will fall within the
definition of correspondence education rather than distance education. If the online portion of a class meets the
definition of correspondence education, then even if the class also meets on site, it will be considered a
correspondence education course for Title IV qualification purposes. Correspondence education is not
considered distance education within the U.S. Department of Education definition (see question 7, above).

No



8a. Total unduplicated headcount enroliment in all types of Correspondence Education for last three years:

Correspondence education is defined as education in which (1) the institution provides instructional materials
(and examinations on these materials), by mail or electronic transmission (including transmission via learning
management system) to students who are separated from the instructor; and where (2) interaction between the
instructor(s) and the student is limited, is not regular and substantive, and is primarily initiated by the student.
Online courses or online portions of courses which primarily involve "paperwork” (e.g., reading textbook and
other materials posted by the instructor, taking examinations, and submitting assignments) will fall within the
definition of correspondence education rather than distance education. If the online portion of a class meets the
definition of correspondence education, then even if the class also meets on site, it will be considered a
correspondence education course for Title IV qualification purposes. Correspondence education is not
considered distance education within the U.S. Department of Education definition (see question 7, above).

8b. The table below shows an auto-calculation of year-to-year changes in correspondence education enroliment
for your institution based on the data entered on the previous page. If these data are incorrect, you may click
the “back” button to revise.

| ‘ |2021 -2022 | |2022-2023 ‘ |2023-2024 |

| Reported Headcount:“ || || |
|% Change from Prior Year” || %H %|

9a. Does your institution participate in Title IV funding?
No

10a. (Non Title IV institutions only) Please select the resource used by your college below for review of student
achievement data.

College established dashboard

10b. (Non Title IV institutions only) Please provide your most recent calculated the 6-year graduation rate. For
example, the 2016-2017 first time student cohort (full time and part time) that completed an award at your
institution by the end of the 2022-2023 academic year.

18%

10c. (Non Title IV institutions only) Please provide your most recent calculated the 6-year transfer rate. For
example, the 2016-2017 first time student cohort (full time and part time) that transferred to another institution
and did not complete an award by the end of the 2022-2023 academic year.

10%

11a. Please provide a link to the exact page on your institution’s website that displays its most recent
publication of disaggregated student achievement data:

ACCJC will include a link to this page in your institution’s entry in theACCJC Directory of Accredited
Institutions. This reporting and monitoring requirement supports ACCJC’s recognition by the Council of Higher
Education Accreditation (CHEA) and is aligned with ACCJC’s Accreditation Standards 1.1, 1.3, 1.5, and 2.9.

https://www.peralta.edu/ir/dashboards

11b. Please review and score your institution’s website on theRubric for Effective Institutional Outcome
Transparency

Score
6

Reflecting on your score above, describe how your college is supporting continual improvement and innovation
in alignment with the ACCJC Standards and guidelines for data transparency on your institution’s public
website? (100 words)

We offer an abundance of data in the form of dashboards and options to request custom data to inform departments
and programs. The college hold a robust review and reflection exercise using the data that are outlined in our strategic
plan. Although we have a public site to view data, it is not prominently available on the homepage. We are working to
include links to our data dashboards on the homepage. Our annual Program Reviews and Annual Program Updates
also require a deep dive into student data that include demographics, enrollment, and outcomes.


https://accjc.org/find-an-institution
//surveygizmolibrary.s3.amazonaws.com/library/494184/RubricforEffectiveInstitutionalOutcomeTransparency.pdf

12. Course Completion Rates

For the purposes of this report, the successful course completion rate is calculated as the number of student
completions with a grade of C or better divided by the number of students enrolled in the course. If your
institution calculates successful course completion differently, you may respond using your local calculation
and describe your methodology in Question 18.

2021- 2022- 2023-
2022 2023 2024
12a. LISlT your Institution-Set Standard (floor) for successful student course 71% 739% 74%
completion rate:
:aZtke).. List your stretch goal (aspirational) for successful student course completion 739 74% 759
12c. List the actual successful student course completion rate: 70% 69% 69%

13. Does your college offer Certificates for 16 or more units/credits?
For the purposes of the Annual Report, report only certificate awards for 16 or more units.

Yes
13a. Type of Institutional-set standard for certificates: (Please select one option from the menu):
Number of certificates

13. Certificates

2021-2022 2022-2023 2023-2024

13a. List your Institutional-Set Standard (floor) for

o 350 353 357
certificates:
13b. List your stretch goal (aspirational) for certificates: 377 381 385
13c. List actual number or percentage of certificates: 369 303 322

14. Type of Institutional-set standard for associate degrees: (Please select one option from the menu):
Number of degrees

14. Associate Degree (A.A./A.S.)

2021-2022 2022-2023 2023-2024

14a. List your Institutional-Set Standard (floor) for

341 348 355
degrees:
14b. List your stretch goal (aspirational) for degrees: 382 386 390
14c. List actual number or percentage of degrees: 399 335 379

15. Does your college offer a Bachelor’s Degree (B.A./B.S.)?
No

16. Does your college offer a Direct Assessment Program? (Direct Assessment is a form of Competency Based
Education as discussed in ACCJC’s Policy on Competency Based Education. ACCJC has included this section
in the Annual Report Survey in anticipation of colleges seeking to implement Competency Based Education
programs using the Direct Assessment approach and will be required to report this data upon the delivery of
their programs to students.)

No
17. Does your college offer Transfer Programs?
Yes
17a. Type of Institute-set standard for transfers (Please select one option from the menu):

Number of transfers


https://accjc.org/wp-content/uploads/Policy-on-Competency-Based-Education.pdf

17. Transfer

2021- 2022- 2023-
2022 2023 2024

17a. List your Ir?stltu.tlon-Set Standard (floor) for the students who transfer to a 4- 475 480 485
year college/university:

17b. List your stretch goal (aspirational) for the students who transfer to a 4-year
) : 507 512 517
college/university:

17c. List agtuallnumber or percentage of students who transfer to a 4-year 536 446 419
college/university:

18. Does your college offer programs that require students pass a licensure or similar exam in order to work in
the field?

No

19. Does your college offer Career and Technical Education Programs?

Yes

For the purposes of the Annual Report, Job Placement Rate is defined as the percentage of students who are
employed in the year following completion of a CTE (career-technical education) certificate or degree program.
(This means that the denominator for the 2022-2023 job placement rate will be the nhumber of students who
completed the program in 2021-2022.) Report only those programs with a minimum of 10 students in the
completion year. For example, if a program had 9 students complete in 2021-2022, you do not need to report a
job placement rate for 2022-2023. Report only those programs for which reliable data are available. If your
institution has defined its job placement rate differently than what is described above, you may complete this
question using your local definition provided that you describe this definition in Question 20.

Our institution has programs that meet these conditions.

19a. Job placement rates for students completing certificate programs and CTE (career-technical education) degrees
for last three years available data:

Program

Multimedia Arts

Institution-Set Standard (%) (Floor)
65

Stretch (Aspirational) Goal (%)

70

2021-2022 Job Placement Rate
71

2022-2023 Job Placement Rate
59

2023-2024 Job Placement Rate
n/a

20. Please use this text box to provide any comments or context regarding the data submitted in this report
(optional, no word limit).

Upon review of our actual outcomes from 2021-22 to 2023-24, the number of certificates, degrees, and transfers have
started to stabilize since the pandemic year of 2020-21. As a result, we decided to recalibrate our institution-set
standards and stretch goals that corresponded to the proportion of decline from 2020-21 to 2021-22. For example, the
rate of change in the number of degrees earned between 2020-21 and 2021-22 was a decline of 16%. In turn, we
reduced our set standard and stretch goals from the prior year by 16% to set more realistic targets going foward.

Job placement and outcome data is challenging to obtain, so we use the annual CTEOS and Perkins reports for job
placement data.



In this Annual Report, ACCJC seeks to gain additional insights from our member institutions. Regarding
student achievement data, these questions seek to learn more about how colleges are advancing student
achievement, challenges faced, and support needed.

21. Reflecting on your Institution’s student achievement(s), what efforts/initiatives/competencies have you
found to be fundamental in supporting the recent successes you’ve observed/reported? Please describe any
innovations and improvements along with a brief narrative of how it was achieved. (max 200 words)

Dual Enrollment (DE) at BCC has seen significant expansion, with student participation increasing from 1,243 in AY22-
2310 1,473 in AY24-25 (Unduplicated Census). This growth in enrollment highlights the program's success in fostering
academic advancement and providing early exposure to college-level coursework, helping students transition smoothly
from high school to higher education. Leveraging SWP and other categorical funds to dedicate a counselor to DE and to
develop resources such as a DE Handbook (https://www.berkeleycitycollege.edu/dual-enrollment) and DE student club
has facilitated this success.

In parallel, BCC's Work-Based Learning program has made tremendous strides in creating opportunities for students to
gain practical experience in their fields of study. Over the past three years, BCC has generated over 50 paid internships
in fields such as biotechnology, computer information systems and multimedia arts, and more than 200 registered
apprenticeships in human services and education. These opportunities allow students to develop essential job skills,
build professional networks, and enhance their resumes, boosting their employability upon graduation. CAl, Perkins,
LAEP (now discontinued) and private funding from Bayer have enabled these workbased learning programs to grow.
Together, these initiatives reflect Berkeley City College's commitment to student success and to the goals of Vision
2030.

22. What professional development can the Commission coordinate to support your Institution in achieving its
student success goals within the next three-year cycle? (max 200 words)

The recent ACCJC Transparency,

Storytelling, and Value Literacy Project

Regional Convening at Skyline was a very helpful opportunity for colleges to learn and share best practices around data
presentation and public messaging. Other topics might include an annual orientation for new ALOs, training/sharing on
best practices and innovative strategies and initiatives for student success gleaned from ACCJC reporting, and
workshops or webinars on upcoming legisltative and regulatory changes. I'd also like to learn more about the
Commission's direction with regards to distance education, given it's widespread increase since the Pandemic.

Final Step

Thank you for completing the survey. Please take a moment to review your submission. If you need to make any
changes, you can click the back button or the navigation buttons below. When you are ready, please click the
submit button at the very bottom on the survey.

By submitting this report on behalf of my institution, | confirm that the data and information contained herein is
accurate and correct to the best of my knowledge. The institution acknowledges that knowingly submitting false
or inaccurate data may result in notification to the U.S. Department of Education and/or accreditation action.

Check to confirm and acknowledge

Thank you for your submission!
ACCJC emails copies of the final submission to the ALO and CEO of each institution. Please contact
support@accijc.org if your institution does not receive a final copy.


mailto:support@accjc.org
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