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Welcome to Program Review

Berkeley City College - 2019
EDUC - Instruction

Annual Program Update

Program Overview

Please verify the mission statement for your program. If your program has not created a mission
statement, provide details on how your program supports and contributes to the College mission.

The Education programs at BCC aim to boost the number and diversity of students entering the education field by
creating a teacher preparation pipeline to address the teacher shortage in California and by developing a pathway
for students interested in careers in education. The education courses and programs prepare students for transfer
and careers in education through the A.A. in Liberal Studies - Teacher Preparation and the Education AA-T, as well
as the certificates. In addition, students may choose to take Education 1 in preparation for secondary school
teaching.

Program Total Faculty and/or Staff

Full Time Part Time

Candida Tapia

Joya Chavarin

Candida Tapia

Velma Robinson

Tracey Black

Tasha Henneman

Pamm Shaw

Loretta Kane (Spring 2020)

The Program Goals below are from your most recent Program Review or APU. If none are listed, please
add your most recent program goals. Then, indicate the status of this goal, and which College and District
goal your program goal aligns to. If your goal has been completed, please answer the follow up question
regarding how you measured the achievement of this goal.

update Liberal Studies - Teacher Preparation to reflect student needs and Advisory Board input
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Status If Completed, What evidence supports completion of
Completed this goal? How did you measure the achievement of this
goal?
College Goal

completion of program and acceptance at CIPD
Increase Transfer and Transfer Degrees: Ensure that all

of BCC's programs of study and transfer pathways for

DARAEEE BLgPare students, in a timely manner, for
multiple transfer options.
Build Programs of Distinction

increase enrollment in the A.A. and certificate programs through partnerships, offsite offerings, and
effective advertising

Status If Completed, What evidence supports completion of
In-Progress this goal? How did you measure the achievement of this
goal?
College Goal

Raise College Competence: Raise student skills and
competencies, and expand their learning experiences,
DRt ERY can successfully complete their college

Erogram‘
uild Programs of Distinction

Describe your current utilization of facilities, including labs and other space

The program utilizes traditional classroom space at BCC, as well as spaces at community-based organizations and
high schools, in response to community needs

Program Update

Semester End Enrollment/Usage Pattern

Review your Semester End Enrollment by setting the filter to your college and subject
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Using the dashboard, review and reflect upon the data for your program. Describe any significant changes
and discuss what the changes mean to your program. Consider whether performance gaps exist for
disproportionality impacted students. Focus upon the most recent year and/or the years since your last
comprehensive program review. Cite data points from the dashboard to support your answer.

Overall course completion rates in CHDEV have been consistently higher than the college average; in 2018-19, for
example, the course completion rate college-wide was 69%, with the course completion rate in CHDEV at 78%,
and the overall retention rate was 80%, with the CHDEV retention rate at 86%. The same can be said of success
rates in EDUC classes, in which both completion and retention rates were notably higher than the college average
every year from 2016-17 to 2018-19. In 2018-19, for example, the the course completion rate college-wide was
69%, with the course completion rate in EDUC at 77%, and the overall retention rate was 80%, with the CHDEV
retention rate at 87%.

Disaggregating by ethnicity shows that students in Education classes outperform BCC students as a whole.

In 2017-18, the total enrollment in education classes was 85; by 2018-19, the total enroliment was 152. In
2017-18, the total enrollment in CHDEV classes was 93; in 2018-19, the total enrollment was 105.The two ethnic
groups targeted in the BCC Equity Report are Black/African and Hispanic Latino. The table below shows course
completion and retention rates for these groups in the college as a whole and in education courses:

Completion/BCC  Completion/Educ Retention/BCCRetention/Educ
Black/Afric. Am. 57% 73% 74% 86%
Hispanic/Latino 64% 70% 78% 85%

Describe the department's progress on Student Learning Outcomes (SLOs) and/or Administrative Unit
Outcomes (AUOs) since the last Program Review/APU. If your discipline offers a degree or certificate,
please describe the department progress on Program Learning Outcomes (PLOs).
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All SLOs for all courses in Education and CHDEV will be assessed in Spring 2020. The PLO assessment will follow in
Fall 2020.

Describe the outcomes and accomplishments from previous year’s funded resource allocation request.

Brief description of Source (any additional Total Outcome/Accomplishment
funded request award outside your base Award
allocation) Amount
coordinator strong workforce program |8000
student worker strong workforce program |[1750

In the boxes below, please add improvement actions and resource requests that are directly related to
the questions answered in this section. If there are no improvement actions or resource requested in this
area, leave blank.

Improvement Action
Improvement

Actions

Improvement Action

Action Item Description To be completed By Responsible Person

resources for recruitment activities | [ hrochures. social media pre 6/30/2020 coordinator, dean, dept. chair

fairs, education-targeted outreach

Resource Request

Choose an Option

Resource Request Summary

Total Cost: SO
Total Resource Request: 1

Program Update
Personnel
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No Resources found for this
category

Professional Development
No Resources found for this
category

Technology and Equipment

No Resources found for this
category

Supplies
No Resources found for this
category

Facilities
No Resources found for this
category

Library
No Resources found for this
category

Other

No Resources found for this
category

Sign and Submit

Please provide the list of members who participated in completing this program review.

Jenny Lowood, Joya Chavarin

Please enter the name of the person submitting this program review.

Jenny Lowood
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