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Welcome to Program Review

Berkeley City College - 2019
ANTHR - Instruction

Annual Program Update

Program Overview

Please verify the mission statement for your program. If your program has not created a mission
statement, provide details on how your program supports and contributes to the College mission.

In addition to the mission of the Social Sciences Department, the mission of the anthropology discipline at
Berkeley City College is to support student success by providing students with the intellectual and methodological
skill sets necessary to successfully transfer to a four-year institution and/or find employment in the applied sector.
The Anthropology discipline supports academic excellence by emphasizing quality instruction and sound
curriculum that will expose students to contemporary theories, research methods, and skills used by
anthropologists.

Program Total Faculty and/or Staff

Full Time Part Time

Thomas Kies Julie Hui
Mather George
Christopher Mercer
Theresa Murray
Seijiro Takahashi
Sheila Thomas
Nicole Wilson

The Program Goals below are from your most recent Program Review or APU. If none are listed, please
add your most recent program goals. Then, indicate the status of this goal, and which College and District
goal your program goal aligns to. If your goal has been completed, please answer the follow up question
regarding how you measured the achievement of this goal.
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At present the curriculum is up-to-date and current. Introduction of an independent study to enable
advance students specialized training was established. Introduction of further thematic coursework to
better serve student needs.

Status If Completed, What evidence supports completion of
In-Progress this goal? How did you measure the achievement of this
goal?
College Goal

Increase Transfer and Transfer Degrees: Ensure that all
of BCC's programs of study and transfer pathways for
DfAEES LpPare students, in a timely manner, for

multiple transfer options.
Build Programs of Distinction

Assessment within the discipline is in need of developing more nuanced ways completing course
assessment. The establishment of a three-year cycle has helped the discipline to coordinate assessment
activities with increased planning and increased participation in the closing the loop.

Status If Completed, What evidence supports completion of
In-Progress this goal? How did you measure the achievement of this
goal?
College Goal

Increase Transfer and Transfer Degrees: Ensure that all
of BCC's programs of study and transfer pathways for
DRAEES gLpPare students, in a timely manner, for

multiple transfer options.
Build Programs of Distinction

Archaeology (ANTH 2) has only been offered as a spring evening session. In order to better serve
students offering this course at different times of the day will help give more students the opportunity to
take this course

Status If Completed, What evidence supports completion of
Completed this goal? How did you measure the achievement of this
goal?
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College Goal
& The expanded schedule serves student demand.

Increase Transfer and Transfer Degrees: Ensure that all
of BCC's programs of study and transfer pathways for
DARAEES BLpare students, in a timely manner, for

multiple transfer options.
Advance Student Access, Equity, and Success

Describe your current utilization of facilities, including labs and other space

ANTH Dept has lab space for ANTH 1l in 422

Program Update

Semester End Enrollment/Usage Pattern

Review your Semester End Enrollment by setting the filter to your college and subject

Using the dashboard, review and reflect upon the data for your program. Describe any significant changes
and discuss what the changes mean to your program. Consider whether performance gaps exist for
disproportionality impacted students. Focus upon the most recent year and/or the years since your last
comprehensive program review. Cite data points from the dashboard to support your answer.
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In the period Fall 2016-Fall 2019, BCC ANTH Department has been on par or slight above the course completion
rate and retention rate of the college. Since 2016-2017, while the college completion and retention rates have
remained relatively flat, the ANTH Dept. has seen an increase in both measures (68% to 75% in course completion
between 2016-2019 and 81% to 85% in retention). With both measure increasing, and not insignificantly, ANTH
Dept. faculty recognizes the achievement of a primary goal as outlined in the previous Program Review. Retention
and completion rates across gender are relatively equal, both rates are higher than college average; female
completion rate is 4 points above college average and male retention rate is 8 points above college average.
Completion and retention rates across age groups are relatively even with the 16-18 age group well above 10
points from the college average in both categories. As is the case with the overall college rate, low completion and
retention rates dog the 30-34 age group. As mentioned in other Social Science APUs, this trend could reflect the
beyond-academics challenges faced by many students in the age group, anecdotal information tends to support
this supposition, but no data exists to prove this to be the case. ANTH Dept. retention and completion rates for
Black/African American students is slightly above the college average. The completion rate and retention rate
across the period 2016-2019 for Hispanic/Latino student in ANTH Dept. sections are both substantially above the
college average (72% for ANTH to 64% college, completion and 83% to 78% for retention). The ANTH Dept. will
continue to bolster its attention to the particular needs of the Black/African American and Latinx communities at
BCC and will maintain its ability to carry above average completion and retention rates for these groups. ANTH
faculty will likewise continue to support identified student groups such as EOPS, CalWorks, Umoja, CareBCC,
Veterans Affairs, etc.

Describe the department's progress on Student Learning Outcomes (SLOs) and/or Administrative Unit
Outcomes (AUOs) since the last Program Review/APU. If your discipline offers a degree or certificate,
please describe the department progress on Program Learning Outcomes (PLOs).

Probably the biggest obstacle to assessment has been closing the loop strategies. Over the last three years many
faculty submitted work to ILO assessment at the college but did not receive information back about the findings of
the assessment efforts. With our current goal to localize assessment in the next three years within the programs
themselves, we hypothesize greater participation of our full and part-time faculty in all aspects of the process.
Undoubtedly programs and instructors will benefit more from course-level assessment efforts in this way.

ANTH 1: scheduled to be assessed spring 2020

ANTH 1L: SLO draft 1 completed Fall 2018; schedule to be assessed spring 2020
ANTH 2: SLO 1 assessment completed spring 2019

ANTH 3: SLO 1 assessment in review as of spring 2019

ANTH 13: scheduled assessment for spring 2019

ANTH 18: scheduled assessment fall 2019

ANTH 55: scheduled assessment spring 2020
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Describe the outcomes and accomplishments from previous year’s funded resource allocation request.

Brief description of Source (any additional Total Outcome/Accomplishment
funded request award outside your base Award
allocation) Amount

In the boxes below, please add improvement actions and resource requests that are directly related to
the questions answered in this section. If there are no improvement actions or resource requested in this
area, leave blank.

No Actions/Requests
Improvement

Actions

Resource Request Summary

Total Cost: SO
Total Resource Request: O

Program Update

Personnel
No Resources found for this
category

Professional Development
No Resources found for this
category

Technology and Equipment
No Resources found for this
category

Supplies
No Resources found for this
category

Facilities
No Resources found for this
category

Library
No Resources found for this
category

Other

No Resources found for this
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category

Sign and Submit

Please provide the list of members who participated in completing this program review.

Tim Rose

Please enter the name of the person submitting this program review.

Tim Rose
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